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5.2.1. Placement of outgoing students during the A.Y. 2021-22

Sr. Name of student | Program . Name of the rmp!dy erwith | Pay pul.‘ku;',c
No. | placed and contact graduated | contact details at
- details from i l appointment
1. | Admane Tushar B.Sc. HS | Marriott Gaylord Rockies Resort & 1353728/
!r Convention Center USA
2. | Chaudhari Shubham BHMCT Courtyard by Marriott, Pune | 4000
3. | Deshmukh Sambhaji BSc 1S | Della Adventure & Resorts Pyl 192000/

Ltd. Lonawala
4, "Dhakiﬂ_dﬁlushikfsh BB_R._H‘J_ Della Adventure & Resorls Pvt.

Ltd, Lonawala

156000,

5. | Gavhane Sunil B.Sc. HS Monarch Blackhawk Resort USA 2560896/-
6. | Gujar Aditya SHMCT | Fazlani Natures Nest Takawe l 139740/
~ 7. | Hande Dhanajay ! B.Sc. HS Della Adventure & Resorts Pyt ._ 156000

| Lid. Lonawala |

8 | Hulkude Chandrappa | BHMCT Fazlani Natures Nest, Takawe ‘.__ 139740/

9. | Jorvekar Mayur B.Sc. HS J.W. Marriott, Pune | 136000/

| 10. | Joshi Tejas B.Sc. HS Fazlani Natures Nest Takawe ] - 139740/-
11, | Kale Dhiraj BHMCT | Sayaji Hotels, Pune | 153840

12. | Kamble Prajwal B.Sc. HS Marriott Pune, Hingewadi B j N JfﬂT -

13. | Mahajan Tejas B.Sc. HS | Hyart, Kalyani Nagar. Pune | 14216/

14. | Patil Niranjan B.Sc. HS Courtyard by Mariott Pune, i ~ 48000/-

Hinjewadi.
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15. | Rajbhog Vishal B.Sc. HS | Della Adventure & Resorts Pyvt. 156000/-
Lud
16. | Sabale Sumeet B.Sc. HS | Courtyard by Mariott Pune. 48000/
Hinjewadi.
17. | Shaikh Aavesh B.Sc. HS | ITC Limited - Welcomhotel S 114000
Coimbatore
18 | Shaikh Sharif B.Sc. HS Courtyard by Mariott Pune, 48000/
Hinjewadi.
19. | Vishal Sonawane B.Sc. HS Fazlani Natures Nest 139740,
20. | Zirpe Onkar B.Sc. HS | Fazlani Natures Nest 139740/
21. | Maid Yashraj B.Sc. HS Lemon Tree, Pune 60000/~
22. | Mhaske Abbhijit B.Sc. HS Lemon Tree, Pune 60000/-
23. | Shinde Shubham BHMCT | Lemon Tree, Pune g 60000 -
24. | Khamkar Shubham B.Sc. HS | Lemon Tree, Pune 60000
25. | Gode Nilesh B.Sc. HS Lemon Tree. Pune 60000 -
26. | Bhapkar Gaurav B.Sc. HS Lemon Tree, Pune 60000/-
27. | Chulbhure Gaurav B.Sc. HS Lemon Iree, Pune 60000 -
bty
1e. Prhn‘.l;:l
Hote! Mﬂ"é!me
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.. U. S, Department of State SOMB Approval So, 1408400 0
Bh e Expiration Date: 01-31-20
{ v "y Estimated Burden: 1.5 Huoo

TRAINING/INTERNSHIP PLACEMENT PLAN

L1

SECTION 1: ADDITIONAL EXCHANGE VISITOR INFORMATION

Trainee/Intern Name (SuraamePrimary, Given Name(s) (must march passport pame) E-mail Address
Adamane Tushar Ravindra tusharadamane | 50 gmail com
Program Sponsor Program Category i
Global Educatonal Concepts, Inc. Intern
Occupational Category Current Field of Study/Professsion Experience in Field (number af years)
Hospitality and Tourism Hospitality Studies i
Type of Degree or Certificate Date Awarded (mm-did-yypy) or Expected | Training/Internship Dates (mm-dd-y 000
BACHELOR'S DEGREE 08-01.2022 From 1 |-111-2022 To 10312023
SECTION 2: COMPENSATION
Organization Name Address Suite
Marriott Gaylord Rockies Resort & Convention Center 6700 N Gaylord Rockies Blvd
City State Lip Code Website URL
Aurora Colorado R0O19-2198 hittps://www marmiott.com/en- us hotels/dengr-gaylord -mockies-r
and-convention-center
Employer [D Number (E1N) Exchange Visitor Hours Per Compensation  Stipend Yes H Y es, bow
Week much?
32-1052660 32 Non-Menetary Compensation $12.25 per Haur
Value
Worker's Compensation Policy |1 so, Name of Carrier Does your Werker's Compensation Policy cover exchange visitors?
Yes AL Insurance Co. Yes
Number of FT Employees Onsite at Location Annual Revenue
1000 510 to 25 million

SECTION 3: CERTIFICATIONS

Trainee/Intern - | eertify that:

I have reviewed, undersiand, and will follow this Traiming/Internship Placement Plan (T/1PP)

| am entering into this Exchange Visitor Program in order to participate as a Trainee or Intern as delineated in this TAPP and not

simply to engage in labor or work within the United States

| understand that the intent of the Exchange Visitor Program is to allow me to enhance my skills and gain exposure to U5, cultn

business in a way that will be useful to me when | return home upon completion of my program

1 understand that my intership/training will take place only at the organization listed on this T/1PP and that working at another

organzation while on the Exchange Visitor Progam is prohibited.

| will contact the Sponsor at the carliest available opportunity regarding any concerns, changes in, or deviations from this T1PP

I will respond in a timely way to all inquiries and monitoring activities of my sponsor.

| will follow all of my sponsor's guidelines required For my participation in my program

I will contact the U.5. Department of State's Bureau of Educational and Cultural AffTairs (ECA) at the earliest possible epportumiiy 1l |

believe that my sponsor or supervisor (as set forth on page 3, scction 4), is not providing me with a legitimate mtemship or inin

delineated on my T/APP; and

9. | declare and affirm under penalty of perjury that the statements and information made herem are troe and correet o the best ol o
knowledge, information and belielf. The law provides severe penalites for knowingly and willfully Balsilying or concealing a i
fact, or using any document in the submission of this form.

co~Nmih A L N

Printed Name of Trainee/Intern Tushar Ravindra Adamane Date (mm-dd-yyyy) 09-01-2022
Signature of Trainee/Intern _%
:}]-‘5;':':]2; Page I ul

447age No0.003
Vv



Sponsor -

1. 1 have reviewed, understand, and will ensure that the Supervisor (as set forth on page 3, section 4) follows his
Training/Internship Placement Plan (T/IPP) regarding the Trainee or Intern listed above:

2. 1 will notify the designated U.S. Department of State’s Bureau of Educational and Cultural Affairs (ECA) ot the earliest
available opportunity regarding any concerns about, changes in, or deviations from this Training/Internship Placement I"lan
(T/1PP). including, but not limited to, changes of Supervisor or host organization:

3. 1 will adhere to all applicable regulatory provisions that govern this program (see 22 CFR Part 62). including, but are no
limited to, the following:

a. 1 will ensure that the Trainee or Intern named in this T/IPP receives continuous on-site supervision and mentoring by
experienced and knowledgeable staff.

b. 1 have confirmed with the Supervisor or host organization representative that sufficient resources, plant, equipment, and
trained personnel will be available to provide the specified training or internship program set forth in this T/1PP:

¢. | will ensure that the Trainee or Intern named in this T/1PP obiains skills, knowlege, and competencies through structurcd
and guided activities such as classroom training, seminars, rotation through several departments, on-the-job training, attendanc.
conferences, and similar learning activities, as appropriate in specific circumstances;

d. | will ensure that the Trainee or Intern named in this T/IPP does not displace full-or pari-time temporary oF permanent
American workers or serve to fill a labor needed and ensure that the position that the Trainee or Intern Tills exists primarily 1o .-
the Trainee or Intern in achieving the objectives of his or her participation in this training or internship program;

e. 1 certify that this training or internship meets all of the requirements of the Fair Labor Standards Act. as amended (29
U.S.C.201 et seq.). | also certify that training or internships in the field of agriculture meet all requirements of the Migrant and
Seasonal Worker Protection Act, as amended (29 U.5.C. 1801 et seq.)

f. 1 will notify the Department of State if | receive information regarding a serious problem or controversy involving the
Trainee or Intern named in this T/IPP that could be expected to bring the Department of State, the Exchange Visitor Program, o s
Sponsor's exchange visitor program into notoriety or disrepute; and

g. 1 declare and affirm under penalty of perjury that the statements and information made herein are true and correct to ti
best of my knowledge, information and belief. The law provides severe penalties for knowingly and willfully falsifving or conceali
a material fact, or using any false document in the submission of this form.

" p c
'F: Eﬂjh A\

Signature of Responsible Officer or Alternate Responsible Officer ' %

Printed Name of Responsible Officer or Alternate Responsible Officer hroeder  Dare (mme-dd-yyyy  (9-12-2022

Name of Sponsor Organization Global Educational Concepts, lnc Program Number P-4- 105594

SECTION 4: TRAINING/INTERNSHIP PLACEMENT PLAN

Each Training/Internship Placement Plan should cover a definite period of time and should consiste of definite phases of training o
tasks performed wih a specific objective for each phase. The plan must also contain information on how the trainees/interns will
accomplish those objectives (e.g. classes, individua! instruction, shadewing). Each phase must build upon the previous phase to shos o
progression in the training/internship. A separate copy of pages 3 and 4 must be completed for each phase il applicable {e.g: if v
trainee/fntern is rotating through different departments),

Surname/Primary, Given Name(s) (must march passport mame) The Exchange Visitor is:

Adamane, Tushar Ravindra Intern

Program Sponsor Program Number

Global Educational Concepis, Inc. P-4-105%94

Main Program Supervisor/POC at Host Organization Supervisor Contact Information

Adriana Lazcano Phone T20-574-1504 Fax

Title Email

Human Resources Manager udrl;um:]az:u:mpcruz-:j-gu:- lordhotels.com
DS-T002

Pape 2 ol 1

032015

Page No0.004




PHASE INFORMATION

Phase Site Name

Marmiott Gaylord Rockies Resort & Convention

Center

Training/Internship Field

Culinary

I lase Site Address

6700 N Gaylord Rockes Bivd
Aurora, C0O B0019-2 198

Phase Name

Start Date (mm-dd-viyy) of Phase

End Date (mm-dd-yivy) of Phase Phase

Arrival, Orientation, & Introduction to | 11/01/2022 1171472022 lof4
Culinary Arts in the United States

Primary Phase Supervisor Supervisor Title

Sean Ellis Reson Executive Chel

Email Phone Number
sean.ellis@gaylordhotels.com T205741439

Description of Trainee/Intern’s role for this program or phase

Upon arrival at the Gaylord Rockies Resont & Convention Center, the intern will meet with and be provided contimual support Geom Hiin

Resources. The intern will be introduced to various areas and subject matters in a progressive training atmosphere which will cosure an
enriching program. The intem will also receive information regarding the cultural activities that are available within the arca

The Intern at the Gaylord Rockies has the exceptional oppornunity to tran at a brand-new property located in the beaunful Rocky Mounia,

The intern will be educated in what it means to be one of our Gaylord Rockies STARS (Smiles, Teanwork, Attitude, Reliabiliny, uid 5.

with a Passion), and they will utilize their training to provide flawless service to our guests. Customer service is critical: learming Ameri.

techniques of grecting, interacting, and providing exemplary service is at the heart of this phase of the program

Specific goals and objectives for this program or phase

The beginning of the Training Program focuses largely on introducing the intern to the hotel and 1o American

culture. The intern will attend an orientation class called “New STAR Premiere™ to include discussion of Marriott
International’s vision & values, the Gaylord Culture and Gaylord Rockies specific culture, our Service Basics, und more. The Traimng "l
its beginning phases is intended to make certain that the intern is familiar with the history of the company, the property, and our STAR

Guarantee. The STAR Guarantee highlights the hotel-wide commitment that STARS are our top priority, always, Focusing on our STA k>

creates a great work environment and allows STARS to provide flawless service o our guests. An additional focal pomt of Phase | for 1

intern will be an introduction to Gaylord Rockies' quality standards for the total hotel, as well as within Culinary specifically. The mtem
receive Imining in Amencan methodologies of lood Eitl-l.'l}'. these Imirlmgs will be in complinnce with state and local regulations and w)l

updated and reinforced through the twelve months of the program.

Please list the names and titles of those who will provide continuous (for example, daily) supervision of the Trainee/Intern, includii;

the primary supervisor. What are these person's qualifications to teach the planned learning?

Sean Ellis is the Gaylord Rockies Executive Chel and will suppont and oversee all Culinary Interns. He hos expenenced an impressive e
in the Culinary industry; Chef Ellis brings over 25 years of culinary expertise, creativity, and a passion for local, farm-to-table cuisine 10
role. Prior to beginning at the Gaylord Rockies Resort & Convention Center, Chel Ellis previously served as the Executive Chiel of the 4
Seattle. His experience spans 20 years with Starwood Hotels & Resorts, including the role of Executive Clhel an the world-class Shemn

Centre Toronto Hotel;

at this Sheraton, Chef Ellis managed a 35-million-dollar Food & Beverage operation. Additional experiences Chel Ellis" resume boars o

Executive Chef at The Westin Calgary, Chef de Partie for The Sheraton Park Lane in London, and Chef de Partie for Simply Heathcotes
rosetie restaurant in London. Further, Chef Ellis attended Rathbone College — NVQ City & Guilds where he earned his Centificate in Cul

Arts.

What plans are in place for the Trainee/Intern to participate in cultural activities while in the United States?

As the intern settles into his'her new town, the intem will be encouraged to explore the rich history and historic sites around Aurora, us w.

downtown Denver. The intem will be welcomed into the Gaylord™Marmiott family with a cultural Orentation while he'she ives m the Iy

and looks for more long term housing.

What specific knowledge, skills, or techniques will be learned?

The intern will gain o clear overview of Gaylord Rockies operations, clientele, and niche within the greater Denver
area/Colorado market. Culinary Leadership will explain the scope of the hotel's activities and the objectives of the Colinary team, as well o
reiterate the hotel mission as discussed during New STAR Premiere. The intern will begin (o understand the significance of cach depan

and how interdepartmental partnerships lead to success and a congenial work environment for all STARS and a flawless service expena

each puest. The intern will learn the American style ol customer service and methodologies of Culinary Arts sulety rules and regulation

How specifically will these knowledge, skills, or techniques be taught? Include specific tasks and activities (dnrerns ) i or
methodology of training and chronology/syllabus ( Trainees)

DS-T002
032015
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The intemn will:

= Meet with the Human Resources department to complete appropnate paperwork and schedule their New STAR

Premiere (orientation) and additional training,

= Meet with co-STARS {coworkers), Supervisors, and Management to leam about their role within their department, the resort, and m
conjunction with other depanments.

the Rock STAR Cafe, free laundered uniforms, and discounts offered via our online MHUB platfomm

= Begin their education of American methodologies of the standard operating procedures in the Culinary departiment 1o be successiul iln
|their training program.

How will the Trainee/Intern's acquisition of new skills and competencies be measured?

The intem will have continuous interaction and feedback throughout this phase as they are guded through the

paperwork and procedures for new STARS at the Gaylord Rockies. Primary supervision will come from the Gaylord

Rockies Human Resources Team and the department Leaders. A discussion at the end of the two weeks will ke place between Culinm
Leadership and the intem to ensure they are prepared to move forward to the next phase,

Additional Phase Remarks (oprional)
N/A

Phase Supervisor - | certify that:

| have reviewed, understand, and will follow this Training/Intermship Placement Plan (T/1PP);

I will contact the Sponsor at the earliest possible opportumity if 1 believe that the Traince or Intem 15 not receiving the tvpe of 1y
delineated on this T/PP;

I will actively support the Sponsor by adhering to all applicable regulatory provisions that govern this program (see 22 CFR Pan ¢
The Trainee or Intern named in this T/IPP will not displace full-or part-time, seasonal or permanent Amenican workers, of serve
labor need;

1 will conduct the required penodic evaluations of the Trainee or Intern named in this T/1PP;

from this T/IPP.

| will notify the Sponsor in the event of an emergency involving the Trainee or Intern named in this T/IPP, as well as any inform oo

that T receive about the Trainee or Intern that might have an effect on that exchange visitor's health, safety, or welfare;

1 will notify the Sponsor if | receive information regarding a serious problem or controversy invelving the Tramee or Intern nan.

this T/IPP that could be expected to bring the Department of State, the Exchange Visitor Program, or the Sponsor's exchangs vis

program into notoriety or disrepute;

9. | am participating in this Exchange Visitor Program in order to provide the Trainee or Intern named in this T/IPP with traming o .0

internship as delineated in this T/1PP;

10. | certify that this training or internship meets all the requirements of the Fair Labor Standards Act, as smended (290 5C 201 a1
also certify that training or intemships in the ficld of agriculture meet all requirements of the Muzramt and Seasonal Worker Pro
Act, as amended (29 U.5.C. 180] et seq.).

11.  1declare and affirm under penalty of perjury thai the statements and informaton made herein ure lrue and corect o tie best ol o

knowledge, information and belief. The law provides severe penalties for knowingly and willlully falsifving or concenling a man

fact, or using any false document in the submission of this form.

@ N om Aw M-

= Learn about new policies and procedures related 1o the resort and be introduced 1o company benefits. Benefits will inelude a free daly ol

| will notify the designated Sponsor contact at the enrliest available opportunity regarding any concerns about, changes in, or deviius

Signature of Supervisor
L c¥..
Printed Name of Supervisor Sean Ellis Date (mm-def-pyyy)  [08-30
Phase Site Name Training/Internship Field Phase Site Address
Marriolt Gaylord Rockies Resont & Convention Center |Culinary 6700 N Gaylord Rockies Blvd
Aurora, CO B0019-2198
Phase Name Start Date (mm-dd-yyyy) of Phase End Date (mm-dd-yyyy) of Phase Phase
Culinary Arts, Methodologies, and 1171572022 04152023 Jof4
Techniques
Primary Phase Supervisor Supervisor Title
Sean Ellis Resort Execulive Clwi
Email Phone Number
DS-7002 -
032015 e
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sean.ellisi@gaylordholels.com 7205741439

Description of Trainee/Intern's role for this program or phase

This phase is designed to immerse the intem into the Gaylord Rockies Culinary department by beginining in one of

our kitchens. This phase will cover the basic cooking areas, the various kiichens on property, and tools and equipment that are utilized in
production. This will help the intern to understand whist elements are necessary in a Culinary Operation 1o ensure success and 1o provide
exceptional culinary options for guests. The intern will receive traming on how to prepare and cook food m the assigned work stations
according to Gaylord recipes, quality standards, cleanliness standards, presentation standards, and food preparition checklisis. Tha e
leam how to operate the ovens, stoves, grills, and other kitchen equipment to be effective and elTicient m production

Specific goals and objectives for this program or phase

For the intern, the objectives and goals for Phase 2 of the Training Plan largely focuses on how to operate and

function as a member of a large team at an American resort. Timing is a critical component of any kitlchen. The interm

will learn and practice timing and execution for both small and large operations, leaming this skill outside ol a classroom setting will b
critical for suecess in the Culinary department. Sanitation will also be a key component of Phase 2 as the imern will be educated on sani

as it relates to food safety. This will include discussion of the steps taken o ensure safe and sanitary food production, senang. and storags
methods, especially considering high volume. One of the most essential goals of this phase is the introduction of and continual commitm. 111
teamwork in the workplace. For Culinary Operations, leamwork is imperative, The intern will work with the entire team and vanious
departments to ensure successful production of food for their specified location. This will also lend itsell 1o a greater understunding ol (.
organization of the kitchen, including work stations. In this section of training, technical skills will be taught and demonstrated, potential
including how to: use all tools available in the kitchen, prepare ingredients, follow recipes, monitor food quality, set-up and break-down
stalions, portion control servings, and check temperatures of various kitchen equipment 10 ensure food saliely

Please list the nomes and titles of those who will provide continuous (for example, daily) supervision of the Trainee Intern, includ
the primary supervisor. What are these person's qualifications to teach the planned learning?

Sean Ellis is the Gaylord Rockies Executive Chef and will support and oversee all Culinary Interns, He has expertenced an impressive ci

in the Culinary indusiry; Chel Ellis brings over 25 years of culinary expertise, creativity, and a pussion for local, fanm-to-table cutsang

role. Prior to beginning at the Gaylord Rockies Resort & Convention Center, Chel Ellis previously served as the Executive Chel of the W o-n
Seattle. His experience spans 20 years with Starwood Hotels & Resorts, including the role of Executive Chel at the world-class Sheraton
Centre Toronto Hotel;

at this Sheraton, Chef Ellis managed a 35-million-dollar Food & Beverage operation. Additional expenences Chel Els’

{resume boats include; Executive Chel al The Westin Calgary, Chel de Partie for The Sheraton Park Lane in London, and Chel de Partic |
Simply Heathcotes — a rosette restaurant in London. Further, Chef Ellis attended Rathbone College — NVQ City & Guilds where he eamc. |
Centificate in Culinary Arts.

What plans are in place for the Trainee/Intern to participate in cultural activities while in the United States?

During the full training program, the host company will assist with coordinating and encouraging cultural activities for the intern 1o parti i
.

Q1, Q2 - The intern will have ample time to venture out into the Rocky Mountain outdoors on her days off and take advantage of the wa
summer weather, The intern will experience an American Labor Day holiday and all the activities surrounding the ceremonial end of sur o
The intemn will have the chance to experience a Colorado Rockies baseball game, or visit one of the many street Testivals that take place
throughout the city in summer,

Q3 - The intern will continue 1o enjoy winter in the Rocky Mountains and watch the return of warmer Spring and Sumumer lemperstures |
intern will be included in ull hotel celebrations, including Employee Apprecidtion Week, histoncully celebrated durmg this time e i,
will also be encouraged to spend time in Denver's many Spring festivals and even visit Red Rocks Amphitheater when the Summer con
season kicks off in May

Q4 - The intem will be encouraged 1o explore the Rocky Mountains as they explode mto full colors of Fall and 10 take advantage of the
warmer weather before Winter sets in. Denver Zoo & Gardens visit and picnics in the hill may be organized. This slower season between
Thanksgiving and Christmas would also be perfect timing for the intern to venture into Denver to ke man American NBA or NTL g
before Winter Season kicks off,

What specific knowledge, skills, or techniques will be learned?

In our Gaylord Rockies Culinary Operations, the intern will:

* Learn preparation procedures for both small and large operations.

» Be familiarized with the equipment, tools, and resources available within the kitchen.

* Practice techniques for sanitation and food safety.

» Begin to understand the flow of the kitchen operation, including an understanding of what each work station oversees
* Develop their technique for setting their individual work station and maintaining cleanliness and order Lo masimiee
efMiciency.

o Cur_runi':rlu teamwork through understanding the structure of their kitchen location, as well as through communication
* Sharpen their organizational skills to ensure flawless service.

How specifically will these knowledge, skills, or techniques be taught? Include specific tasks and activities (fmterns) and/ or
methodology of training and chronology/syllabus { Trainees)

DS-7002 CELEDN g
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How will the Trainee/Intern's acquisition of new skills and competencies be measured?

The intem will have an introductory period to their department that will encompass initial traiming and asscssimen
of skills as a part of their onboarding. With this foundation, the Supervisor will provide on-the-job waimmng as they
develop and mentor the intern in all aspects of Amencan Culinary methodologies and techniques. The intern’s
Training Plan and their progress will be reviewed periodically with their Leader

MN/A

Additional Phase Remarks (optional)

pR M~

N s

10.

1.

Phase Supervisor - [ certify that:

I have reviewed, understand, and will follow this Training/Intemship Placement Plan (T/IPP);

I will contact the Sponsor at the earliest possible opportunity if | believe that the Trainee or Intem is not receiving the type of tras
delineated on this T/APP;

I will actively support the Sponsor by adhering to all applicable regulatory provisions thal goverm tns program {see 22 CFR Part o
The Trainee or Intern named in this T/IPP will not displace full-or pari-time, seasonal or permanent American workers, or serve |
labor need;

1 will conduct the required periodic evaluations of the Trainee or Intern named in this TAPP:

I will notify the designated Sponsor contact at the earhiest available opportunity regarding any concems about, changes m. or dev o

from this T/APP.

[ will notify the Sponsor in the event of an emergency involving the Trainee or Intern named in this T/APP, as well as any inforn:
that | receive about the Trainee or Intern that might have an effect on that exchange visitor's health, safety, or welfare;

1 will notify the Sponsor if | receive information regarding a serious problem or controversy invelvmg the Trames or lnem nin
this T/IPP that could be expected to bring the Department of State, the Exchange Visnor Program, or the Sponsors exchiange vis
program into notoriety or disrepute;

| am participating in this Exchange Visitor Program in order to provide the Trainee or Intem named in this T/IPP with tranmg o

internship as delineated in this T/IPP;

I certify that this training or internship meets all the requirements of the Fair Labor Standards Act, as amended (29 LS50 201
also certify that training or internships in the field of agriculture meet all requirements of the Migrant and Scasonal Worker Prot
Act, as amended (29 U.S.C, 1801 et seq.).

1 declare and affirm under penalty of perjury that the statements and information made herein are troe and cormeet 1o the best of
knowledge, information and belief. The law provides severe penalties for knowingly and willfully [alsilying or conccalmg 4 nui.
fact, or using any false document in the submission of this form,

Signature of Supervisor ﬁ : f' ée

Printed Name of Supervisor Sean Ellis Date (mme-ddyyyyy 0830

Marriott Gaylord Rockies Resort & Convention Center |Culinary

Phase Site Name Training/Internship Field Phase Site Address

6700 N Gavlord Rockies Blvd
Avieorn, C0F BN 9T |48

Phase Name Start Date {mm-dd-yyyy) of Phase End Date (mm-dd-yyyy) of Phase Phase
Advanced Culinary Training 04162023 08/14/2023 Jof4d
Primary Phase Supervisor Supervisor Title

Sean Ellis Reson Executive Chef

Email Phone Number
sean.ellisi@gaylordhotels.com 205741439

DS-7002
032015

Description of Trainee/Intern's role for this program or phase

Page N0.008

Following initial department training, the intern will be integrated fully into the Culinary Team. Skills, techniques, and best practices will
shared in group and individual training sessions. Our Culinary Leadership Team will mentor the intemn 1o suppon them in sharpeming and
honing their own abilities. Greater responsibility and independence will be offered as the intern’s skills continue to develop. There will b
instruction and continuous verbal

evaluation as the intern is assigned learning activities. The intern will be introduced 1o the vanable expenence

of the day-to-day operations of a busy kilchen,
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This phase will transition from leaming basic kitchen operations to focusing on advanced culinary skills, techniques, and Tood manaeem
The intern will be given more advanced tasks and responsibilities in this phase. The intern

will learn to fulfill orders, respond to requests, think proactively, and problem solve in o fast-paced sewing, They will also be introduced |
some aspects of Culinary Leadership, which will span inventory, planning, and timing.

Specific goals and objectives for this program or phase

The main objective of this phase is for the intern to be exposed to advanced skills in food preparation in an upscale

American resort. The interm will further develop their core competencies and techniques o help increase their

productivity and quality of food preparation. The intern will partake in a seminar (o potentially include: how menus

are designed, how we adapt 1o trends in the culinary world, and how our kitchens source and prepare (ood of excellent quality. Ther L
and Supervisors will share an overview of operational knowledge, processes. und policies. 1t s the objective thit at the eod oF s phias,

the intern to demonstrate knowledge of high quality foed products, proper storage of food, an overall understandmg ol the departinent, .

tools and resources needed to run a successful kitchen,

Please list the names and titles of those who will provide continuous (for example, daily) supervision of the Trainee Intern, inelud
the primary supervisor. What are these person's qualifications to teach the planned learning?

Sean Ellis is the Gaylord Rockies Executive Chel and will suppont and oversee all Culinary Interns. He has experienced an impressive oo

in the Culinary industry: Chef Ellis brings over 25 years of culinary expertise, creativity, and a passion for Jocil, Bumete-table cuisine L

role. Prior to beginning at the Gaylord Rockies Resort & Convention Center, Chef Ellis previously served as the Executive Chel ol the W o

Seattle. His experience spans 20 years with Starwood Hotels & Resorts, including the role of Executive Chef ot the world-cluss Sherato
Centre Toronto Hotel;

at this Sheraton, Chef Ellis managed a 35-million-dollar Food & Beverage operation. Additional experiences Chel Ellis®

resume boats include: Executive Chef at The Westin Calgary, Chef de Partie for The Sheraton Park Lane in London, and Chef de Partie |

Simply Heathcoles — a roseite restaurant in London. Further, Chef Ellis attended Rathbone College — NVQ City & Guilds where he cam |

What plans are in place for the Trainee/Intern to participate in cultural activities while in the United States?

During the full training program, the host company will assist with coordinating and encouraging cultural activities for the intern to pan:
i,

Q1, Q2 - The intern will have ample time 1o venture out into the Rocky Mountain outdoors on her days of T and take adyvamtage of the wa
summer weather. The intem will experience an American Labor Day holiday and all the activities surrounding the ceremoninl end ol su
The intem will have the chance to expericnce a Colorndo Rockics bascball gnme, or visit one of the muony street festvals than ke place
throughout the city in summer.

Q3 - The intem will continue to enjoy winter in the Rocky Mountains and watch the retum ol warmer Spring and Summer temperstures
intern will be included in all hotel celebrations, meluding Employee Appreciation Week, histoncally celebrated durimg this time. The i

will also be encouraged to spend time in Denver's many Spring lestivals and even visit Red Rocks Amphitheater when the Summer conu i

season kicks off in May

Q4 - The intemn will be encouraged to explore the Rocky Mountains as they explode into full colors of Fall and 1o take advamage of the

warmer weather before Winter sets in, Denver Zoo & Gardens visit and picnics in the hill may be organieed. This slower season betw ey

Thanksgiving and Christmas would also be perfect timing for the intem to venture into Denver to take in an American NBA or NFL gan
before Winter Season kicks ofl.

Certificate in Culinary Arts. _I

What specific knowledge, skills, or techniques will be learned?

Within Phase 3 of the Training Plan, the intern will gain a strong foundation of their Culinary Operation, their role,
and the hotel environment. In this phase, the intern will dive deeper into advanced culinary training and will:
-Continue sharpening their knife skills

-Further their understanding of preparation and planning

-Leamn to respond to cues and anticipating needs

-Leam to provide feedback on processes to creatively improve their workspace

-Be coached on food portion and wasie conirols

«Leam process of menu design

-Leam continued development on plating

How specifically will these knowledge, skills, or techniques be taught? Include specilic tasks and activities (/nferns) and. or
methodology of training and chronology/syllabus ( Trainees)

The intern will be developed and mentored by various members of our Culinary Team, through both group and

individual instruction. They will alse receive additional support from their fellow co-STARS and will learn in the day-today work
environment by being a contributing member of the Culinary Team and sharing ideas and best practices. The intern will engaee in daily
planning processes to ensure all areas are organized and ready to support the activities

and functions of the kitchen. The Executive Chel will partner with Culinary Leadership to provide both formal and

informal training sessions to ensure the intern can work towards mastering their crafl

How will the Trainee/Intern's acquisition of new skills and competencies be measured?

DS-T002
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The intemn will be mentored and provided real-time feedback and support, One-on-ones and coaching will be
provided by Culinary Leaders to assess progress, professional growth, and compliance with the Trmnming Plan. The
intern will also have meetings with the HR manager to review the outcome of each phase, as well as general fecdback
and support. The intern will be evaluated on their successful completion of formal traming seminars and daily
assignments and be given feedback upon the completion of the phase.

Additional Phase Remarks (optional)
N/A

Phase Supervisor - | certify thal:

delineated on this TAPP,

labor need;

from this T/IPP.

| e e =

program into notoriety or disrepute;
9. | am participating in this Exchange Visitor Program in order 1o provide the Trainee or Intem named m this TAPE with trining o
internship as delincated in this T/IPP;

10. [ certify that this training or internship mects all the requirements of the Fair Labor Standards Act, as amended (29 ULS.C. 201 et sey 1 |

| have reviewed, understand, and will follow this Training/Internship Placement Plan (T/1PP):
I will contact the Sponsor at the earliest possible opportunity if 1 believe that the Tramee or Inter is mol recerving e tepe ol i

I will actively support the Sponsor by adhering to all applicable regulatory provisions that govern this progrm (see 22 CFR Pan
The Trainee or Intern named in this T/IPP will not displace full-or part-time, seasonal or permanent Amencian workers, or serve

| will conduct the required periodic evaluations of the Trainee or Interm named in this T/1PP;
" 1 will notify the designated Sponsor contact at the earliest available opportunity regarding any concemns about, changes in, or dev,

| will notify the Sponsor in the event of an emergency involving the Trainee or Intem named in this T/IPP. as well 2s any mionna
that | receive about the Trainee or Intern that might have an effect on that exchange visitor's health, safety, or wellare;

I will notify the Sponsor if | receive information regarding a serious problem or controversy involving the Traines or Interm namy |
this T/APP that could be expected to bring the Depariment of State, the Exchange Visitor Program, or the Sponsor's exchange visio

also certify that training or inlernships in the field of agriculture meet oll requirements of the Migrant and Scasonal Worker Prote. |
Act, as amended (29 U.5.C. 1801 et seq.).
11. 1declare and affirm under penalty of perjury that the statements and information made herein are true and correct 1o he best ol
knowledge, information and belicl. The law provides severe penalties for knowingly and willlully falsilying or concealing a mutc
fact, or using any false document in the submission of this form.

Signature of Supervisor

Printed Name of Supervisor

fone L

Sean Ellis

Dt (neniri-alaf=vv i) Us- 3

Phase Site Name

Training/Internship Field

Phase Site Addriss

Murriott Gaylord Rockies Reson & Convention Center |Culinary 6700 N Gaylord Rockies Bl
Aurora, CO B0D19-2 198

Phase Name Start Date {mm-dd-yyyy) of Phase End Date (mm-dd-yyyy) of Phase Phase

Kitchen Administration Phase 08/15/2023 10¥31/2023 4ai4

Primary Phase Supervisor Supervisor Title

Sean Ellis Resont Executive Chel’

Email Phone Number

sean ellis@gaylordhotels.com 7205741439

Description of Trainee/Intern's role for this program or phase

Fn:rl"unning ala hlgh level in the Culinary realm goes beyond decormtive |TLLliI'||_." and food production. For Phase 1 there woll be an engg
the many components required to make food service a success: this includes purchasing, food safety, menu design, planming, and mant
standards of exceptional quality. In this phase, the intern will receive a more in-depth training on the leadership and decision-making
components of the Culinary Operation. This could include but is not limited to: food cost analysis, quantity ordering, storage of foods an!
ingredients, scheduling, addressing guest complaints or inquinies, and effectively partnering with the other members of the Culinary Tean

Specific goals and objectives for this program or phase

DS-7002
032015
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The objective of this phase is to train the intern on how o apply their Culinary knowledge o prepare themselves o

future positions as culinarians. Upon completion of the final phase of the Training Plan at the Gaylord Rockies Reson & Convention Cents

the intern will have a variety of experiences. This will allow them to excel in future Culinary roles by preparing them with the toals 1o o

and manage Culinary situations, both through cooking and some |
management skills. The intemn will further develop their understanding of the impact of the Culinary Operation on

the overall property financial goals and objectives. They will learn how to achieve or exceed those goals by inventory

conirol, msn_ng items, and proper storage of foods.

Please list the names and titles of those who will provide continuous (for example, daily) supervision of the Trainee/Intern, includin ¢
the primary supervisor. What are these person's qualifications to teach the planned learning?

Sean Ellis is the Gaylord Rockies Executive Chef and will suppont and oversee all Culinary Intems. He has expenienced an impressive o {
in the Culinary industry; Chef Ellis bongs over 25 years of culinary expertise, creativity, and a passion for local, farm-to-table culsime 1o |
role. Prior to beginning at the Gaylord Rockies Resort & Convention Center, Chel Ellis previously served as the Executive Chel ol the W |
Seattle, His experience spans 20 years with Starwood Hotels & Resons, includmg the role ol Executive Chiet al the world-class Sherato

Centre Toronto Hotel,

at this Sheraton, Chef Ellis managed a 3 5-million-dollar Food & Beverage operation. Addittonal expenences Chet Elhs” [
resume boats include: Executive Chef at The Westin Calgary, Chef de Partie for The Sheraton Park Lune in Londen, and Chel de Partie :
Simply Heathcotes — a rosetle restaurant in London. Further, Chef Ellis attended Rathbone College - NVO Ciy & Guilds where he cam
Certificate in Culinary Arts

What plans are in place for the Trainee/Intern to participate in cultural activithes while i the United States!

During the full training program, the host company will assist with coordinating and encournging cultural activities for the intemn 1o parti,
m.

Q1, Q2 - The intern will have ample time 10 venture out into the Rocky Mountmn outdoors on her days of | and take sdvantage of the wa
summer weather. The intern will experience an American Labor Day holiday and all the activities surrounding the ceremoniul end of sun
The intem will have the chance to experience a Colorado Rockies baseball game, or visit one of the many street festivals that ake place
throughout the cily in summer.

(3 - The intem will continue to enjoy winter in the Rocky Mountains and waich the retum of warmer Spring and Summer wmperatures ||
intern will be included in all hotel celebrations, including Employee Appreciation Week, histoncally celebrated during Uis e | he i
will also be encouraged to spend time in Denver's many Spring festivals and even visit Red Rocks Amphitheater when the Summer cone. o
season kicks off in May

Q4 - The intem will be encouraged to explore the Rocky Mountains as they explode mto full colors of Fall and 1o ke advanisge of the
warmer weather before Winter sets in. Denver Zoo & Gardens visit and picnics m the hill may be orgamized. This slower season berwees
Thanksgiving and Christmas would also be perfect nming for the intern to veniure into Denver (o take i oan Amenican NEA or NFL g
before Winter Season kicks off.

What specific knowledge, skills, or technigues will be learned?

The skills 1o be imparted on the intern will include how 1o coordinate activities and 1o understand the day-to-day
operations of all the kitchen team members. The intern will learn how to prioritize food orders with tinung and
quantity. The intern will also receive training on how lo properly interact with a guest who mighl have questions or
Concerns.

How specifically will these knowledge, skills, or techniques be taught? Include specific tasks and activities (Javerns) and or
methodology of training and chronology/syllabus ( Frainees)

The intem will receive hands-on training and immersive leaming that centers around observation, discussions, and

interactions with the Executive Chef, his Sous Chefs, and the entire Culinary Team. Within this phase, close partnership and real-tme
feedback will lend iself to successful fulfillment of the Truining Plan. The intern will be given the opportunity to demonstrate proficiem
understanding and application of the skills they have been taught throughout the course of the program. Depending on the intern’s skill 1.
they will either be provided additional one-on-one time to develop their craft further or will be given additional responsibilitics to expand! |

scope.

I
|
How will the Trainee/Intern's acquisition of new skills and competencies be measured? _1
The conclusion of Phase 4 will be measured and assessed by a final meeting with Leaders from the Culmary Team and a review wall be |
conducted. This review will encompass successiul completion of the Truming Plan and perfomunce evaluation regarding the past twelvg |
months, The designated Human Resources Professional will also meet with the intern to recognize their contributions, provide any addin
feedback, and welcome feedback from the intern about their experience. Both the intern and hotel leadership will also complete the prov | |
final
evaluation of the program from the sponsor. JI
Additional Phase Remarks (aprional) |
N/A i
|
DS-7002 Page 9nl 10
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Phase Supervisor - | certify that:

| have reviewed, understand, and will follow this Training/Intemship Placement Plan (T/IPP )

| will contact the Sponsor at the carliest possible opportunity if | believe that the Tramnee or Intern s not receiving the type of tran

delineated on this T1PP,

| will actively support the Sponsor by adhering to all applicable regulatory provisions that govern this program (see 22 CFR Pan

The Trainee or Intern named in this T/IPP wall not displace full-or part-time, seasenal or permunent Amencan workers, or serve )

a labor need;

I will conduct the required periodic evaluations of the Trainee or Intern named in this TAPP.

I will notify the designated Sponsor contact at the earliest available opportumity regarding any concems about, changes in, or

deviations from this T/IPP.

I will notify the Sponsor in the event of an emergency involving the Trainee or Intern named in this TAPP. as well as any inform:

that | receive about the Trainee or Intern that might have an effect on that exchange visitor's health, safety. or welfare;

| will notify the Sponsor if | receive information regarding a serious problem or controversy involving the Trainee or Intern i,

this T/IPP that could be expected to bring the Department of State, the Exchange Visitor Program, or the Sponsor's exchange visi

program into notoriety or disrepute,

9. . | am participating in this Exchange Visitor Program in order to provide the Trinee or Intemn named wm this TAPP with trmang o

internship as dehineated in this T/IPP;

10. | certify that this training or internship meets all the requirements of the Fair Labor Standards Act. as amended (29 1 5.0 200
| also certify that training or internships in the field of agriculture meet all requircments of the Migrant and Scasoml Worke
Protection Act, as amended (29 U.5.C, 1801 et seq. ),

11. I declare and affirm under penalty of perjury that the statements and information made herein are true and correct 1o the best ol m
knowledge, information and belief. The law provides severe penalties for knowingly and will(illy falsilving or conecaling a msi,
fact, or using any false document in the submission of this form.

® N 0 Bre No

Signature of Supervisor q mﬁ

Printed Name of Supervisor Sean Ellis imlz (v -dad-yyyy) l“h- 1.2

PRIVACY ACT STATEMENT

AUTHORITIES: The information is sought pursuant to Section 102 of the Mutual Educational and Cultural Exchange Act ol 1961, a8
amended (the Fulbright-Hays Act)(22 U.5.C. 2452) which provides for the admimistration of the Exchange Visitor Program (1 vasa)

PURPOSE: The information solicited on this form will be used to provide clarity of training and intern programs offered by entities

designated by the U.S. Department of State to conduct exchange visilor programs; [or general statistical use: and 1o admimister the Traimes o0l

Intern categonies of the Exchange Visitor Program.

ROUTINE USES: The information on this form may be shared with entities administering the progrim on behalf of the Department. fedo
state, local, or foreign government entities for law enforcement purposes; to members of Congress in response o a request on sour behal
More information on the Routine Uses for the system can be found in the System of Records Notice State-08, Educatonal wnd Culiural
Exchange Program Records.

DISCLOSURE: Participation in this program is voluntary; however, failure to provide the information may delay or prevent participitio
the Exchange Visitor Program.

PAPER WORK REDUCTION ACT

Public reporting burden for this collection of information is estimated to average 1.5 hours per response, including tme required for seas,
existing data sources, gathering the necessary documentation, providing the information and/or documents required, and reviewing the 0
collection. You do not have 1o supply this information unless this collection displays a currently valid OMB control number. 18 vou have
commenis on the accuracy of this burden estimate and/or recommendations for reducing i, please send them 0: ECAEL, 3A-3. Faith o
U.S. Department of State, Washington, DC 20522,

Ay i—
V. Principal
Institute of
Hotel Management & Catering Technolo
Lal Taki Road, AHMEDNAGAR-414 00|
DS-7002 e 16 |
032015 Pase 10
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Confirmation of OJT in Kitchen

From Pande, Neeraj
To training/@ihmet.in
Ce  Gholap. Sanyukta

Date Tue 06:27
Summary Headers Plain tex

Dear Mr.5agar,

Greetings from Courtyard by Marriott Pune, Hinjewadil!

We would like to confirm the OJT of Mr. Shubham Chudhari | Food Production) program with us,

QUT will start from 23" August, 2022 for & months in Food Production Department.

S0 kindly inform him to report to Human Resources Department on 23* August, 2022 at 11:00 AM and
bring the below mentioned necessary

things at the time of Joining-:

1. College id Card Xerox

2. College NOC Original

P 4 Government 1D Proof

4. (02 Passport size Photos

5. Medical Fitness Certificate (Australian Antigen & Widal test report required)
6. RTPCR test report

7. Vaccination certificate (If vaccinated)

8. Bank Details

Need to wear his own formal uniform (Chef Coats(3), black trouser, oxford black shoes &
black socks) & Grooming standard as per industry norms,

Hotel will provide Rs. 4000 as Stipend & duty meals and laundry facility for
uniform

.--'L"-_-
Thanks & Regards, ;
Dattatray Chikane -, I.;c s:tr‘i::i;;:l
n
Human Resources ¥: ﬁﬁm.‘ i v - & Cotorkg T
Lal Taki Road, AHMEDNAGAR-414 001

Xt
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Date: 21 July 2022

Dear Mr. Sambhaji,
Sub; Offer Letter - sr. Steward

, F&B
We are pleased 1o offer you a position as 5r. syeward in our organization. You will be pulc:-d in nl:;a “;im
Service Department af Dolla Adventure E fesorts Pyt Ltd. Tou 2re required to join our organ
on 11 August 2022
gar o on2 month notice

fi il hawva to tenc
You <hall be on probation for an initial period of & months, fou will Ravs :
period during yrjur prodation period & on confirmation, If no poTice periad s served your salary for that

nagement to relieve you early than the

ignation ' i i ion of the Ma
On your resignation frm service, it will be discret epired notice

expiry of the nztice period. In that event you will not be entilled to salary for the un
period of Motice .

alent to that hortfall period

at sa~ve th [ ind, Cost To Comga (CTC) equiv
In case you do nat save the nolice peri pamy immediate effect.

will have 1o ba reimbursad to the Company Della Adventura & Resorts Pvt Lid with

if on Background Verification It 15 found that the same is not upto the ﬂllsfatlinn of the Company, then
the Company reserves the right 1o terminate your services without any notice with immediate effect.

On Confirmation, you shall be entitied to the following benefits, 7 days casusl leave 7 days sick leave
& 7 days privi'egs leave in a financial year on pro-rata basis.

Mon Compete Clause: ‘fou will devote your full time and attention euclusively for the business of the

, anc will not seek or accept any other employment of undertzke any activity of amy nature
whatsoever either in your own name/relatives/ family members of in the other names/ Company which
conflicts with the inzersst of Della Adventure & Resorts Put. Lid , and other sister CONCEINS of DELLA
Group Companies. During your employment with the Company you will nat indulgs in any business
activity, directly or indirectly. with the company of it's vendors. if this condition is violated, the
Company reserves t-e rizht to terminate the services with immediate effect and take appropriate legal
action.

You will be subject to the rules & requiations of the Compzny in force {rom time to lime & you will be
required to perform such duties as mey be assigned to you by the Maragement. You can be transferred
to any of our lozations in india.

r LT : ? L =
bl,' IE“H ﬂl R oMUt ik I'H.I be ha 'd{'- over 1o you I!"E o P'f'— O ﬂl I5 wor kg w W‘iﬂ'l lhE
mtﬂ“ﬂl and ,.U—'jt‘(.' {4 Ya'-l- prese II- e the ¢  of " e 1‘d1ﬂ“'“n d

. e = aCument W Wi

Della Adventure & Resorts Pyl L
Kumegaon, Lonawala - 410 401. Toll Free.: 1800 3070 5050 Fax +91-2114-862 662 Emai: wmﬂﬁm: :-
— Corporate Office:
& Jam-e-Jamshed Rioad, Parsi Coloey, Dadar (E), Mumbai - 400 014 Tel: +31-22:6745 100 Fax: +§1-22-6745 144
R Villn, Mobibai Street, Tardeo, Mumbal - 400 D07, Tl : 022 6649 9300
Con & URMBGMHIOEPTC 1 620Y TS
ﬁlf &N www.dellaresorts.com
1474 A i
/ {:‘ Iy '“"‘j _ J Scanned with CamScanner
LAY e

S Page No.0014



ﬁ

Documents Required

1. 5 Passport size Photograpns.

7. Pan Card & Aadhar Carg ] coloured each,

3. Colored copy of Passport and Driving License
4. Copy of All Ecucational Certificates

5. Copy of Preof of all past waork experiences.
6. Copy of Accepted Resignation Letter or Felieving Letter from past Employer.

7. Residantial Adcress Proaf (Electricity gill/Election Carg-(Any One Dozument)
8. Salary Cortiicate of last employment supoorted by the Bank statement (last 3 months)-

9. Medical Fitr s Certificate,

(Any Ona Document).

You shall be offered a total CTC of fis. 1,92,000/-(Rupees One Lakh & Ninty Two Thowsand m;yll nf-:-::e

Your Compensation and Serefits are highly confidantial and shall not be discused with anybod
or outside the o1ganizalin. Emoluments for which are as showm belovr

Particulars o "7 Monthty (Rs.) il Yearly (Rs.)
GROSS PAY COMICHENTS B |
| | !
Basic Salary _ _ : 15100 181200
HRA . 755 9060
"Other Allowanccs . 145 ) 1740
Total Cost to Company(CTC) (A+B) | 16000 192000

{iIncome Tax Liability if any, on the above benafits, would be as per the income Tax Azt.)

we would appreciate your written confirmation to this offer. We request you to report to our Della
Resort HR Office in Lonavila on 11™ August 2022 at 09:30 am,

For Any Further Jue: ivs Please fzol free to call on 7030900459

(FFur Della Adventure & Resorts Pvt .Ltd . Accepted By:-

2

Sr. Manager- HR

Inderjeet Kaur Name:
Signature;

] Della Adventure & Resorts Pvt. Ltd.:
wnagacn, Lenavala - 410 401, Todl Free.: 1800 3070 5050 Fax +D1-2114-882 862 Email: concierge@dellaresoris com

Corpaorate Office:
r, Jam-g-Jamshed Road, Parsi Colony. Dadar [E), Mumbai - 400 014 Tel.: +81-22-5745 1400 Fan: +81-22-5745 1444
Ral Villa, Motibai Stresl, Tardeo, Mumbal - 400 007, Tel: 022 6669 5300

Scanned with CamScanner
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y leased Shared Room a-commaodation. ‘au 2re required o

& Pillew Covers far your Del sonal use. )
have a subsidized meal dedJction policy o7 Rs.1200/- &

. Youshall b2 providad with 2 compan
carry your pwn fleg Sheets, Blankets

Il In case you tme our Cafeteria Facillty, we
will be recaver=d from your monthly salary.

Il ‘Youare required (€ Carry a pair of Whize Shirt, Slack Pant. Eiacl Shaes and Black tocks for a
temporary perisd until yiform is provided by the com peny.

IV You will be provided with Breakfast {7am to 10 am), Lunch (1 pm to
10:30 pm) on all days.

V. In case you ot tr move out of company provided accommodation,
accommedation allowance of 10% of youl manthiy CTC which will b

VI, In case you have Ua number, PF will be deducted frem your above CTC

3:30 pm) & Dinner (7 pm to

you will be pravided with
» added to your monthly salary.

G/Fuf Della Advanture & Resorts Pvt .Ltd . Accepted By:-

Name:
Signature:

%ﬁ“_
I/c. Principal
Institute of

Hiotsl Management & Catering Technology
La' Taki Road, AMMEDMAGAR- 14 001

Inderjeet Kaur
Sr. Manager- HR

Della Adventure & Resorts Pvi. Lid.:
Kunegaon, Lonavala - 410 401. Toll Free.: 1800 3070 5050 Fax- #91-2114-682 862 Emaid canciergedeliarelors ﬂ:l'n

Corporate Office:

Della T mahed i
é 3 Tower, Jam-g-Ja Raad, Pars Colony, Daddar (E), Murnibai - 400 014 Tel - #91-22-5745 1400 Fax: +91-22-5T45 1444
Feadi Villia, Motibasé Street, Tardeo, Mumbai - 400 007, Tel: 022 6869 5300

Cid B US4 S0Mn 20082 TC 188000
www.dellaresarts.com

Scanned with CamScanner
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| Date: 29" August 2022

Dear Mr. Rushikesh,

Sub: Offer Letter - Tr. HK Associate

We are pleased to offer you a pesition as Tr. HK Associate in our prganization. You will be placed in
Housekeeping Department at Della Adventure & Resorts Pvt Lid, You are required to join our
organization on 01" September 2021.

You shall be on probation for an initial period of & months. You will have 1o tender ane month natice
period during your probation & on confirmation. If no rotice 15 served your salary for that pernod will
™ be withheld.

On your resignation from service, it will be discretion of the Management Lo relieve you early than the
expiry of the notice pericd. In that event you will not be entitled to salary for the unexpired notice
period.

In case you do not serve the notice period, Cost To Company {CTC) equivalent to that shortfall penod
will have to be reimbursed to the Company Della Adventure & Resorts Pvt Ltd with immediate effect

If on Background Vierification it 1s lound that the same is not uplo the satsfaction of the Company, then
the Company reserves the right to terminate your services without any notice with immediate effect.

On Confirmation, you shall be entitled to the following benelins, 7 days casual leave, 7 days sick lcave
& 7 days privilege leave in a linancial year on pro-rata hiasis.

Non-Compete Clause: You will devote your full time and attention exclusively for the business of the
Company, and will not scek or accept any ather employment or undertake any activity of any nature
whatsoover either in your own name/relatives/ family members or in the other names/ Company which
conflicts with the interest of Della Adventure & Resarts Pvi. Lid.. and other sister concerns of DELLA
Group Companies. During your employment with the Company you will not indulge in any business
activity, directly or indirectly, with the company ar iLs vendors, |1 this condition 15 violated, the
Company reserves the right to terminate the services with immediate effect and 1ake appropriate legal

ﬂ action.
You will be subject to the rules & regulations of the Company in ferce from time to time & you will be
required to perform such duties as may be assigned to you by the Management. You can be transferred
to any of our locations in India.

Your letter of appointment will be handed over to you after completion of 15 working days with the
organization and subject to your presenting the copy of the following documents along with originals

for veﬁﬂg;In,
\F i
t i q?}f%b

(14
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Della Adventure & Resorts Pyt Lid.:
Kunegaon, Lonavala - 410 401, Toll Free.. 1800 3070 5050 Fax: +91-2114-852 882 Email: concierge@deitaresortn com

Corporate Office:
& Diella Towwr, Jam-e-Jamshad Road, Pars| Caleny, Dadar (€], Mumbai - £00 014 Tal: +81.22-6745 1400 Fax: «51-22.8745 1844
Rlati Villa, Molibai Street, Tarceo, Mumbai - 400 DOT. Tel - 022 6663 5300

Cin ¥ UB24B0MHINORPTC 186308 www.dellaresorts
: .com
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You shall be offered a total CTC of Rs.1 o 56,000/
Compensation and DBenefits are highly confidential and sha
pulside the arganization, Emoluments for which

e

Documents Required

5 Passport size Photographs.

Pan Card & Aadhaar Card 3 colored coples each.
Colored copy of Passport and Driving License (Any
Copy of All Educational Certificates

Copy of Proof of all past work pxperiences.

Copy of Accepted Resignation Lelter of Relieving Letter from past Employer.

Copy of Residential Address Proof (Electricity Bill/Election Car d-{Any One Document)
Salary Certificate of last employment supported by the Bank Statement (last 3 months).

Medical Fitness Certificate,

One Document).

{Rupees One Lakh & Filty Six Thousand anly) p.a. Your
Il not be discussed with anybody nside oF

are as thown below:

Particulars Monthly Rs.) Yearly {Rs. ) 4
GROSS PAY COMPONENTS |
Basic Salary 8500 102000

House Ranl Allowances 50 10200

C_ufruLwnce Allowance 1600 19200

Other Allowances 1030 12360

A - Monthly Total 11980 143760

STATUTORY PAY COMPONENTS

Prowident Fund - Employee 12240

IConlributon 1020 .

jﬂ -Monthly Total 1020 12240

[Monthly Gross (A+B) 13000 156000

{Income Tax Linbilit

We would appreciate your

y il any, on the abeove benelits, would be as per the Income Tax AcL.)

written confirmation to this offer. We request you 1o report to our Della

Resort HR Office in Lonavala on 01" September 2022, at 9:30 am.

For any further Queries please

For Della Advepture & Resorts Pvt .Ltd.
yd \ Hgﬂu
{

Inderjeet Kaur
Sr. Manager- HR

feel free to call on TO0900459.

Accepted By:- %—*‘/

l/c. Principal
Institute of
NaWe Management & Caterng Techaaion
Sightthas foad, AHMEDNAGAS414 B0

Della Adventure & Resorts Pyl Lid.:

Kunegaon, Lonavala - 410 401, Tol Free 18003070 5050 Fax: +51-2114-562 662 Email: concierge@dellaresors.com

Corporate Office:

& Della Tower, Jam-e-Jamshed Road, Parsi Colony, Dadar (). Mumbai - 400 044 Tel: «90-22-6745 1400 Fax: +81-22-8745 i

Rai Willa, Molitai Streel. Toedea, Mombal - 400 007 Tel . 077 6689 9300

Con B UB2ABOMHIDORPTCAREIDY

www.dellaresorts.com

G Scanne?}gétg QKEN Scanner



ALLIANMCE

ABROAD

J-1 Intern and Trainee Progran

Offer Letter Agreement Form

Exchange Visitor ID number 57324

HOST ENTITY INFORMATION
Host Entity Mame: Monarch Blackhawk Reson
Site of Activity Address: 488 Main Streel, Black Hawk, CO, 80422, United States

POSITION INFORMATION

Position Title Culinary Kitchan Rotaton

Start date - Earliest 15 May 2022 Latest 15 September 2022
End date - Earliest 14 May 2023 Latest 14 September 2023
Stipend 19.00 § per hour

Estimated tips N'A

Average hours per week 32

Required Interviews Sponsor Inlerview, Host Ineriew

HOUSING INFORMATION
Housing Model Host company assisted
EXCHANGE VISITOR SECTION
Exchange Visitor Prinied Name  SUNIL RAJENDRA GAVHANE  Date of bith 1008 / 2001
Pmnmsnﬂutm 11701 f2022 Program End Date 10/ 31 /2023
__Sn'gnamm ) _ o _ Date
Sponsor or agency representative  Kareer Krafters LTD
name

| confirm that | have read, undersiood, and agreed (o the conditions ouflined in this Offer Letter. | agree 1o adhere o all Allance Abmad and Depariment of Siale poo
ruigg regarding employmant and program participalion, including thi Terms and Conditans which ware par of my pragram apglication Il ghange my posahon fe -
receiving priot permisgion from Alliance Abroad, or if Dvinlake other Alliance Abroad rules or J-1 program regulatons, Alfiance Abrogag may and my Diogram garly, @

be raquirad o retum home. | understiand thal i| my program ends due 1o regulalion violatons 4 may Rave & negaive repact on lules US viss apphaation
Secfion 1

HOST ENTITY INFORMATION

' EI'Il-ll-.'yI mame - o ' Monarch Blackhawk Resori

Da;;w;n_ . | Manarch Casino Black Hawk is conveniently localed 45 minutes wes! of Denver

historical mining town ol Black Hawk. It is the lirst casino you see when you arrive
Denver on Mighway 119. Valet and covered sell-parking are avafiable 1o
convenience. Monarch Casing - bel on fun!

| Web site hitp:/imenarchblackhawk.com/

| Primary contaci name Angela Poitras

Page: 1 of 9 Offer Letter order 7068 04 October 2022 17:10
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Title

| Human Resources Manager

Human Resources

DETAILED POSITION INFORMATION

Site of Activily address

| Pasition Title

Fw:ﬁl reguiremants
|

m';."."';..;m""“"“'“ "

i Depariment
|

ferrr e e————— B fes RS P e = s A el

 Training Schedule

Average hours per week

Stipend

e
' Is Overtime available

:Dvmwngu {if applicable)

;qwrad experance

English level

720-772-3874

apoliras@maonarchblackhawh.com

| 488 Main Sireal, Black Hawk, CO, 80422, Uniled States

s

Culinary Kitchen Rotation

Housing for this position is Host Company Assisted Housing
communicated prior to arrival by Housing Provider

detals 1

Specific startarmnval dates will be communicated prior o amval based on ho

| availabilty. Parlicipants should wall unlil specilic siarl dates are comimumncated b |
{ booking airline fickeis. There will be 3 waves ol anwals deperding on whe
recaive your visa and are eligible lo travel. Starl dates will either bee May 151
| 15th or July 15th.

Houslng may be up to $600 per month, per participant in rent. Transportaton 1o '
Monarch is $4 per roundinp (esimaled 380 per monin) and Uenver @
trangportation could be up to $200 par manih tor BTD (Mg e Ol deovor
should you purchase the manthly pass

| Transportation toffrom Monarch Resort could be up 10 1 hour gach way on the shul

C-ul‘l-lfy Arts Rotation - Orientation, Restaurants and Garde Manger, Fing Dining & |/
| Line Production, Culinary Administration (Traines)
|

Kitchen

 Varies - 6:00AM-12:00AM

32

| $19.00

| ¥
l_H

| 1.5 times hourly rate if 40+ nours/week, Cverlima hours nol guaranteed
|1+ Years
|
Excelient
|

Supervisor

Page: 2 of 9 Offer Letter order 7068 04 October 2022 1710
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POSITION REQUIREMENTS

Grooming
Grooming standards Par company policy - see Grooming Standards document
iamm code Per company policy - see Groomng Standards document
il..hifnrm provided? Yas
| Cost to Exchange Visitor Black pants and black non-shp shoes 1o be purchased betore s5an dale
M e — -
Haost Entity will réquire a drug test Yas
|
I — — —_— —_— - S— — "
| Hast Entity will provide the drug test Yes
E;unﬂﬂ:lluun ul‘ ﬂ'uu ;:cunlnu paliey I! participant fails their drug tast, thay will no longar be employsd with this arganizatno
Eﬁl&mhmﬁturimramhrmniq | No
| Cast to Exchange Visitor (if applicable) N/A
When is screening fee due MA
i
Payment -
Payment schedule | bi_waekly
Allowances, bonuses, and/or incentives Transporiation tofrom Blackhawk 1o be payrol deducled a1 the discounted rate
roundtrip
Estimated tips N
Training / Origntation
Hast Entity provides training/onentation | Yes
|
Description Onboarding with Human Resources and miraduction of outlels and departments
Will Exchange Visitor be pald during training/onientation  Yes
Length of training/orientation 2 weeks
Will Exchange Visitor incur a cost for Mo
Iraining/ari@ntation |
| Cost to participant None
| When is raining fee due A
I B
Section 4
HOUSING INFORMATION

If company provided housing or temporary housing is not offered, Exchange Visilors will need to secura hausing alier they have accepted ho

Page: 3 of 9 Oter Letter order 7068 04 Oclober 2022 17:10
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Otter Letter.

' Duration of temporary housing

| Costof tomporary housing

Housing Lead 1

!_I-luumg model

Gender reguirement

| Does Host Entity provide temporary housing?

Hausing type

How aften is rent dul?

ls weekly costrent plrﬂr.'ll dﬂlﬂed"

lrk::uﬂn'.‘l deposit

'No
NA

N/A

Hest company assisied
Ay

Apartment

' Silver Beel Apartments

i Patrick McF arland

|
| 12419 W 2nd Place, Lakewood, CO, 80228

monarch@premercareersolubions com

310-357-0728

|m Iveatsiverree! com
1165.0

:F"nrwm

Yes
1 750.0

| 18 housing deposit payroll deducted?

| Mo

Housing lees - additional comments

Is deposit refundable

.anomwldpﬂhr
Canl‘mnnnbemrnd

Is renters mwanm reql.lad

Housing nmanﬁs

Distance between work sita and housing

Page: 4 of 9 Offer Letier order 7068 04 October 2022 17:10

| The housing deposit is due 30 days in advance of arrival on the program

| Your rent will be pay-roll deducled and (he paymant includes a §330 rent lee pu

period.

| Yes

I Yes
Yes
Mo
Dining room table, twin beds, TV, wili, and basic dishes.

|
|
+ s

| 29 miles

Page N0.0022




| Description

Number of beds per room

Number of bedrooms

Kitchan lacilities

Additional ftems must bring

Additional comments

Apartmenis will include 2 to 3 bedrooms, utiliies, wifi, and some lumishings such
dining room lable, chairs, couch, twin beds, and basic dishes. There wi
approximately 1 1o 2 bathrooms per apartment and thame 15 a ool and eeortiss
Parlicipants mus! provide Ihed own pillow, Bankel, wash cioths, and loweks
could be up to 3 candidates par room or 6 canddates por apartmaent

Varies

76

Mo
| Bedding and towels are not provided, Studan! should bring (hese along wilh them

| There are kilchen faciliies available, a dining room table, chairs, and basic dishes

| Personal Items, Pilow, blankets, towels, wash cloths

There could be 1 1o 2 bathrooms per housing wnil depending on the uml There
be 2 1o 3 bedrooms per unil depending on the unit,

Litilies, base housing lurnishings, access |o an exarcise room . and ponl Lo,

Your renl will be pay-roll deducted and the payment includes a $330 ront foe (ded
par pay period, ovary TWo woahs)

Page: 5 of 9 Offer Letter order 7068 04 October 2022 17:10

30 days in advance ol program starl dale

| Inchuded in cost

| wifi

Addiional #ems included in cost -

| Administration fee 1000
i

Administration fee due |

I ;

Housing deposit due

i The inifial housing deposil includes $550 1o be appled lowards an advance payma !
| rgnt, plus the $100 administration fee (non-refundable) plus the $100 secunty de
| (refundable].

Total $750.00
]

| The housing deposit s due 30 days i advance of arrival on the program,
housing depasit is not received by the housing vendor you will noi be able to move |1
the apariment.

Total cost due 30 days before arrival: 8750 (includes $550 advance renl payr
$100 securdy deposit. $100 administration fea for o tatal of $750 uplront b
cosis).

| Candidates will need to pay their housing deposit fo Preméer Career Solulior
| contacting Patrick McFarland at monarch@premiercareersolutions com

Participants need (o loliow Ihe below banking inlormalan o wire Paltick McFa
their housing deposit:

 Company Name: Premier Career Solubons, 1
| Bank: Capital One Bank

Page N0.0023



Bouting & 113024915
Account & 1537861424
Swift Code HIBKUS44

| Address: 239 Whitney Run, Buda, TX 78610

Haousing deposit refundable Yes
| Further information on housing refund policy Please note a maximum of $100 is refundable of the iotal 750 deposit paid
| breakdown above)

Refundable security depasil of $100 - Fully refundable secunly deposi! prowded
are no pending damages 1o the apariment al the end of program, and s 0 the :
clean condition il was received in.

Your housing is tied to the pb offer. Il participants are &l Qo or 08C:0e |0 eave
housing early you may lose your placemant at Monarch Black Hawk Resarl and |
Yo howsing deposil.

Lease required Yes

Length of lease | 12 Menths

Further information on length of lease - | Full duration of the program

Fees additional commanis | The housing deposit is due 30 days in advance of arival on the program

| Your renl will be pay-roll deducied and the paymoni includes a $330 renl lee po: |
penod.

Section 5

ARRIVAL INSTRUCTIONS

Aliance Abroad provides Orientatlon to all Exchange Visitors either in the Exchange Visitors home country o1 in the United States If Exchany
Visitors attend Orientation in their home country, they will travel directly to the Host Entity upon arrival || Exchange Visitors atlend Onentalic
the U.S., they will travel o the Hos! Entity after Orientation is compleled.

immpmal-nwnh*poﬂ DIA - Denver International Arport

Mearest airpcrt_ t&-;n.n.l ar.tlvi]r . DiIA - Denver Inlernational Airport

Airportbusirain pickup providaed . : Mo

General arrival instructions |
| HOST COMPANY CONTACTS (io stari the onboarding process and requesl s 1
| schedule)

, | APoitras@monarchblackhawk com

' | GSoto@monarchblacknaws com
| Pphan@monarchblackhawk com

HOUSING COMPANY CONTACT (o sign 1he housing agreemenl and gel deu
details)

Patrick McFarland: monarchi@premiercargoraokilions com

GasEEA R EERr AR R R A b

| Participants musl contact both the Hosl Company and ihe Housing Company al . sl
| 30 days prior o their starl date ip conlirm arrangements.

. , *****Plan to arrive Monday evening for a Tuesday orienlation ai Sam."*
Page: 6 of § Offer Letter order 7068 04 October 2022 17:10
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Please communicate your arrival informabton before your arrval mito the US 1o
agency or submil it in your AAG participant porial

Participants will nead lo arrange thor own lrensport rom the acport (DA Dy
International Airport) 10 the housing secured phor 1o arrvng into 1he LS

Route 1:

- Take a ram from Denver Airpori Station o Union Stalion Track 1 (Cost $11)

- From Union Stale Track 1 transfer 1o Union Station Track 12 Take Union St
track 12 1o Jellco Governmenl! Center Siation [Cosl: 58)

- From Jeffco Government Cenler Station you can fahke & taw o your nousing 1o
{Cost; $85).

Route 2:
- Take a tram Irom Denver Airpert Station to Uman Station Track 1 (Cost: §11)
- You will need |0 transfer al Denvar Union Station and take the COOT West Line bus
to idaho Springs (Cost: $8).
| - From Idaho Springs you can take a taxi to your housing locaben (Cost: §22).

Haotel Information & Transporiation for Late Arrvals
Microiel Inn & Suites by Wyndham Denver

18600 E 83rd Ave, Danvar, CO BO249, United Stales
+13033718300

Regional Transporation Disinct
hitps:/fwww._rtd -dnver com/
303-293-6000

| Yellow Cab
| denveryellowcab.com
| 303-FFT-T7TT

Metro Taxi
metrotransportationdenver.com
303-333-3333Bustang (CDOT West Line)
https://ridebustang.com/

BOO-300-3011

Uber
Uber.com
| App on Play'Google Store

----------------- D e TR T

IMPORTANT: Participants mus! contaci both the Host Company and tha Housig
Company at least 30 days prior to their starl date fo confirm arrangements iinri
complete Ihe lallowing information BEFORE 1oy armwe e Unilcd Siies

1. Social Security Number — Il you do nol already have ong. use Lhis ink 1o o
| temporary Soclal Security number in order o complele Slep #3 for the O
| Application: hilps:/www.ssn-verily.com/generale
!
12, Social Security Card = Make sure 1o schedule an appeiniment with the Sa-sl
| Securlty Administration prio to arrival. An official Sacial Securily card will need |
presented within 30 days of orieniation: hilps.//www.ssa govissnumber

3. Online Application - Select any position on the iist to apply, This 15 just par o ('
pProcess o upload your Infgrmation into Monaich's By
| https./fjobs. manarchblackhawh. com/obs

| 4. Housing Information - You will need to pay your housing deposi before ar
Please reach out o the Housing Company (contact siformation betow] for wara fra
| details and accommodation confirmation

{5, New Hire Orienfation — The shuille for Monarch Blackhawk Hesorl is sk
| 11801 west 2nd Place, Lakewood, CO 80228 and departs a1 8:00am, so please ar|
| 20 minutes early 0 purchase a ticket. The roundinp fare cosis 330, bul you wil in
given an Employee bus pass 1o reduce the price for (he rgmainder of your progra
ig an B-minute wak from the housng o Jhe  shuttie
https:/fwww.rome2rio com/map/ 12201 -W-2na-P-3105-Lake -CO-BO228-

1/¢. Principal
Institute of

TﬁTm %;g;;w




Fazlani
Natures Nest

A WELLNESS RETREAT

Date: 04-06-2022

OFFER LETTER
Mr. Aditya Baban Gujar
At- Narayangaon Tal. Junner
Dist. Pune
Dear Aditya,
CONGRATULATIONS!!!

We are pleased to inform you that you have been selected for the Fazlani Associate Program
commencing in the month of July 2022.

The terms and conditions shall be as given below:
1. Name of the program: Fazlani Associate Program
2. Duration of the program: 6 months
3. Salary: Rs. 11645 Per Month CTC.
4, You will be provided additional benefit of food, accommodation, uniform, four meals,
PF and ESI as applicable during the program.

The actual date of commencement of the program is on 01-07-2022 at 10:00am at the resort.

A formal Letter of Appointment shall be issued after you are submitting relevant documents and
completing the joining formalities.

Thanking you,
1/c. Principal
» Institute of
Yours faithfully, & Catering Technology
La! Taki Moad, AHMEDNAGAR-414 001
{
'\I— F --'- =
W e
Jagdeep Nambiar
General Manager - Operations
Fazlani Mahwas Mest LLP Registerad Olfice GSIN: 27 ANHFFIOSH0 | 2R m)l
Village Takwe [Buedruk) 9 1st Floor, Mirmal Building LLP I Mo, AALLZ4BT h
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Date; 13 July 2027

Dear mr, [H'un...jw.

Sub; Offer Lettor - 1K Associgte

We are pleased to offer you a position as HK Assoc late n cur oganizaticn. You will be placed in
eeping Departmen: a: Della Adventure £ Reserts Pl Lul, You are required to join our
organization on 02 August 2022,

'Ibu_sl'hall be on prabation for an mnitial period of & motths. You wiil have to tender a one month notice
penad during your prabatien pariod & o confirmatian. If na natice period is served your salary for that
Period will be withield,

On your resignation lrom «rvize, it will be discretion of the Management to relieve you early than the
expiry of the notice period. In that event you will not be entitled to salary for the uneapired notice pe-
ried.

In case you do not serve the notice period, Cost To Company (CTC) equivalent to that shortfall period
Will have to be reimbursd to the Company Della Advenure & Resorts vt Ltd with immediate effect.

If on Background Verificat on it is found that the same is nat upto the satisfaction of the Company, then
the Company reserves the right to terminate your services without any notice with immediate effect.

On Confirmation. you shall be entitled to the foliow ing benelits. 7 days casuzl leave, 7 days sick leave
& 7 days privilege leave ir a financial year on pro-rata basis.

Mon-Compete Clauin: fou will dsvete your full t'me awd astention 2¢chsively for the business of the
Company, anc will rot sesk o 2ccest any other amiployment or undertzke any activity of any nature
whatsoever either 7 yaur own name freativess fam Ly members o in the other names/ Company which
conflicts with the interest of Della Adventure & Basorts Bve, Ltd, . 2nd other sister concerns of DELLA
Group Companies. [ g your employment with the Compary vou will not Indulge in any business
activity, directly or ‘ndiractly. with the company or it's vendors. If this condition is violated, the
Company reserves the rizl t 1o terminate the services with immadiate effect and take appropriate legal
action.

You will be subject 13 the rule; & regulations of the Company in ferce from tme to Lime & you will be
required to perform such duties as may be assigned to you by the Management, You can be transferred
to any of our lacations in India.

Your letter of appeintmert wil be handed over 1o you after tomplation of 15 working days with the
organization and subjuct (o yowr preserting the cody of the following dacuments along with originals
for verification.

3 S0

r’J 1.
Della Adventure & Resorts Pvi. Lid.:
Kunegaon, Lonavala - 410 401. Toll Free: 1800 3070 5050 Fax: +91-2114-662 652 Email concatrge @dellaresoris com

Corporate Office:
é Defla Tower, Jam-e-Jamshed Road. Parsi Coloay, Diadar (E), Mumbas - 400 014, Tel.; +31-22.6745 1400 Fax: +51-22-8745 1444

R Vila, Motitiai Street. Tardeo, Mumbai - 400 007, Tei - 022 G668 9200

Cin® UITNBOMHIONSPTCFE300 www.dellaresorts.com

Scanned with CamScanner

Page N0.0027



_ﬁL-I#-E-H__

,F':"

Della

RESORTS

Documents Require o ;
1. 5 Passport wipe Pliotosraps, equire d EMW

Pan Card & Lasher Card 3 coloured coples eech.

3. Colouree copy of Passsort end Driving License {&ny Dae Decument).

4. Copy of Al Educasionil Certificates

5. Copy of Preef of pist work experiences.

6. Copy of Accepted Resignation Letter o Relieving Letter from past Employer.

7. Copy of Residential Address Prosf {Electricity Bil/Electicn Card-(Any One Document)

8. Salary Certificate of last employment supported by 1he Bank Statement (last 3 months).
9. Medical Fitness Cartif cate,

You shall bf offerec a totil CTZ =f Rs. 1,556,000/ (Ripees One Lakh & Fifty Sis Thowand only) p.a. Your
Compensation and Senefics ars highly confidertial anc shall not be discussed with anybody inside or

n outside the organizalicn. Emoluments Tor which are as shown Selow:
articulars Monthly (Rs.) Yearly (Fs. )
ROSS PAY COMPONENTS
Emn: Salary 8504 102000
House Renl Allowances 850 10200
Conveyance Alowance 1602 19200
Dither Allowances 1030 12360
# - Monthly Total i 11880 143760
L

TATUTORY PAY CONPCMNENTS

rovident Fund - Empicyes Contribu- 12240

n | 1020
B -Monthly Total | 1029 12240
Monthly Gross (A+E) ; 13000 156000

{Income Tax Liabilizy it ans, on the abovz benefits, would be as per thiz Income: Tax Act. )

H We would appreciate your written confirmatien to this offer. We request you 1o report 1o our Della
Resort HR Office in Lonavela on 027" August 20212, at 10:30 am,
For any further Queries pl2ase feal free to call on 7030600459

For Della Adventure & Resorts Pvt .Ltd. Acceptaed By:-
\ E\\* TIF; g--*—-—-
% e )
W T e
Inderjeet Kaur PRINCIPAL) . Institute of
:"' HR A | m:’mw & Catering Tachnology
- — A AHMEDNAGAR-414 001
/)
' F{, Della Adventurs & Resorts Put. Lid.:
2 Kunagasn, Lonavala - 410 401, Toll Free.: 1800 3070 5050 Faax: *+§1.3114-857 662 Emadl. conciergefdelaresons com
Corporate Office:
Dty Tower, Jam-g-Jamshed Road, Parsi Coiony, Dadar (€], Mumbai - 400 014 Tel - +91-22.6745 1400 Fax: +81-20-8745 1444
& Rak Vi, Mosea: Sireet, Tardeo, Mumibai - 400 007, Tel - 022 6669 5300
Cin W UB24S0MNI0CHPTC 110N www. dellaresoris.com

Scanned with CamScanner
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ANNEXURE-|

. You shall be provided with a ¢ smpany leased Shared Raom ac armvmadation, You are required to
Carry your own Bad Sheets, Slarkets & Pillow Covers far your personal use,

Il.  In case you wse vur Catetsria Faolity we have a sumidized meal deduction policy of Rs,400/- &
will be recoveres froim your monthiy salary

Wl You are requiren to caury a par of White shirt, Black Fant, Black thoes and Black socks for a
temporary paris until un feom s grovuded by the compiny

IV, You will be pro.dad «wih 3reekiast (Tam te 10 3m). Lanchid pm to 3:30 pm) & Dinner(7 pm Lo
10:30 pmi on all days.

V. In case you opt te move out of company provided accommedztion, you will be provided with
accommedation allowance of 10% of your manthly CTC which will b= added to your monthly salary.

For Della Adventu-e & Resorts Pvt .Ltd. Acceptad By:-
A0
7 W
\
Inderjeet Kaur Nf!rnn:
Sr. Manager- HR Signature,
£ Ve. Principal
VB~ E Institute of
\ NE A Hoiel Managemad & Culerng Tachnaioqy
. s La! Taki Road, AHMITNAGAR 414 Ul

Della Adventure & Resorts Pyt Lid.:
. 410 401, Toll Free.: 1800 3070 5050 Fax: +§1.2114.662 862 Email. concierge@dellatesanis.com
Corperate Office:

Tower, Rsad, Pars| Calany. Dadar (E], Mumbai - 490 014, Tal. *31 F3745 100 Fax) +91-226745 144
& BT = ot Vil Mobhai Sveet, Targeo, Mombai - 400 €07, Tel 22 6689 8300

Kumegach, Lonsvaia

UiaHINHIZORPTC1IEN www.dellaresoris.com
Ciad I
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Fazlani
Natures Nest

A WELLNESS RETREAT

Date: 04-06-2022

OFFER LETTER
Mr. Chandrappa Mahesh Halkude
At post Pangaon Tal. Renapur
Dist. Latur
” Dear Chandrappa,
CONGRATULATIONSIN

We are pleased to inform you that you have been selected for the Fazlani Associate Program
commencing in the month of July 2022,

The terms and conditions shall be as given below:
1. Name of the program: Fazlani Associate Program

2. Duration of the program: 6 months

3. Salary: Rs. 11645 Per Month CTC.

4. You will be provided additional benefit of food, accommodation, uniform, four meals,
PF and ESI as applicable during the program.

The actual date of commencement of the program is on 01-07-2022 at 10:00am at the resort.

A formal Letter of Appointment shall be issued after you are submitting relevant documents and
completing the joining formalities,

Thanking you,

Yours faithfully,

7

=y ] IMTF‘* 1
Jagdep Nambiar Tmummum

/General Manager - Operations

Fiagleyni Mooy Mes) LIP Regpiueied Office GSTIN: 27 ANHIFIO56G | TR
Village Tokwe (Budruk] 715t Floor, Mirmal Building LLP I Mo, AALLZSRT
Toluko: Yodgoon Maval, Dist. Pune 412 106 Manman Foint, Mumboi 400 021

G +71-22-646300000 / +91 7700070070 Tel, Mo.: +91 272 6639 6btb

= infofMorlon nolurenes) com Fax Ma.. «91 22 4639 64677 Pag
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JWMARRIOTT
c3rd December 2021

Mr. Jorvekar Mayur Bhausaheb,
Bolhegaon Road, HMo. 13,

Akshay Society, Nagapur
Ahmednagar, Maharashtra - 414111

Dear Jorvekar Mayur Bhausaheb,

We are pleased to offer you the position of "‘Guest Service Associate’ in Food and Baverage Service
department’ with JW Marriott Hotel Pune as operators of ICC Realty India Put. Ltd. with effect from
1oth December 2021. However, this offer is subject to you being declared medically fit by a reputed
medical practitioner and satisfactory references from your referees.

Your compensation will be Rupees 13000/- per month [Total Remuneration]. The breakdown of
your salary is enclosed for your reference.

Please report to the Human Resources Departmant on aoth Decemnber 2021 at 10009 hrs. With the
following documents:

& passport-sized photographs

Photocopy of proof of Date of Birth (Birth certificate f Passport)

Phatocopy of proof of address (Ration Card, Voters ID)

Photocopy of any Govt. certified Photo ldentification {ADHAR Card Compulsary)
Photocopies of Educational Qualifications

Photocopies of letters of previous work experience (if any)

Photocopy of last drawn salary slip {if any)

Photocopy of Marriage Certificate (if married)

Photocopy of PAN Card (Compulsory)

Vaccination Certificatef RTPCR Report{Should not be older than 48 hours)

If the above terms are acceptable to you, as a token of acceptance, please sign the anclosed
duplicate copy of this letter.

Welcome aboard!
L]
Ma
Assistant Manager - Human Resources
Signature [ Date: (Signed in acceptance)
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JW Murriott Pune, Senapati Bapat Rosd, Pune - 411053, India
Tek: +B] 20 6683 3333] Fux: +81 20 2560 636
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Benefits:

Probation:

Annval Leave, Holidays and
Days Off:

Provident Fund:

Medical and Insurance:

Other Benefits:

F&B Discount

Room Rate Discount

[ 4

JWMARRIOTT

DETAILS OF COMPENSATION & BENEFITS
lorvekar Mayur Bhaysaheb

As per property payslip and subject to statutory deductions & income tax

Basic Salary Bigo
House Rent Allowance 3493
Gross Salary 11644,
Employer's PF Contribution g78
Empioyer's ESIC Contribution 378
IN Hand 10378
TOTAL REMUNERATION 13000

You will be on probation for a period of three (1) months. Not applicable for
Internal Transfers,

In accordance with the property Leave policy in practice as on your date of
joining and revised from time to time based on business needs,

However, it you leave the organization, then any unavailed leave will be
encashed on gross salary up to a maxmum of 30 days if worked for more than
ane year, else on basic salary. Leave entitlernent will be 21 days per calendar
year.

Apart from the above, you will be also entitied to Mational and Festival
Haolidays a5 per the list issued by the Hotel at the beginning of each year.

You will be entitled to six (6) days off in a month, as per Marriott India policy

You will be eligible to participate In the local provident fund scheme as per
Hotel policy.

You will be eligible ta participate in the Hotel's health insurance scheme:
= Mediclaim Insurance of Rs. 100,000 (for self).
= Mediclaim Insurance of Rs. 200,000 (if married).
=  Personal Accident Insurance of twice of your annual CTC, for seif.
Is applicable in accordance with the Payment of Gratuity Act 1972
You will also be entitied to the following benefits:
A go% discount on all food and beverage at any Marriott hotel in india, and a
35 % discount on food & beverage at any Marriott hotel internationally

Discounted room rates at all Marmiott hotels worldwide, for friends and family,

JW Marriott Pune, Seaapnatl Bapat Road, Pune - 411053, Ingli%

Tl +8] 206683 3333 | Fax: +81 202563 6363

W w plLne. com
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JW MARRIOTT
Training A commitment of a mimmum of Bo hours of training per year
Confidentiality: You shall not disclose, divulge or communicate in any manner, any

information regarding your compensation to any employee of the Company,
or anyone outside the Company, except your Department Head or Human
Resources Manager.

Duties & Responsibilities: You shall devote your working time and effort to the business of the Hote|

This attachment is and forms part of the offer letter dated ogrd December zoz1.

0
MNeha
Assistant Mahager - Human Resources

Candidate's Acknowledgement:

Signature / Date (Signed in acceptance)

1/c. Prhdl:;l
Institute
Hotel Management & Catering Technolocy
Lal Taki Rosd, AHMEDNAGAR-414 001

JW Marriott Pune, Senapati Bapat Hoad, Pune - 411053, Indla
Tek «0] 20 6683 3333| Fax: + 81 20 2583 6363
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Fazlani
Natures Nest

A WELLNESS RETREAT

Date: 13-07-2022

OFFER LETTER
Mr. Tejas Vijay Joshi
Row House no.3 Sara Riddhi Hospital
Dist. Aurangabad
Dear Tejas,
CONGRATULATIONS!II

We are pleased to inform you that you have been selected for the Fazlani Associate Program
commencing in the month of July 2022.

The terms and conditions shall be as given below:

1. Name of the program: Fazlani Associate Program

2. Duration of the program: 6 months

3. Salary: Rs. 11645 Per Month CTC.

4. You will be provided additional benefit of food, accommodation, uniform, four meals,
PF and ESI as applicable during the program.

. The actual date of commencement of the program is on 15-07-2022 at 10:00am at the resort.

A formal Letter of Appointment shall be issued after you are submitting relevant documents and
completing the joining formalities.

Thanking you,
Yours faithfully, EO™
oy N 1/c. Principal
: (f £ {nstitute of
| u OGO ,.*'i'- o Managamsnt & Cuterng Tﬁr—""“lf_""?
ikl Y e 2N Lot Taki Road, AHMEDNAGAR-4 1 01
| : \ =L E

J 2p-Nambiar I

General Manager - Operations

¥

Fozloni Makres Mest LLP Registered Office: GSTIN: 27 AAHFF3A56Q 1 IR
Village- Tokwe [Buduk) 215t Floor, Mirmal Building LLP I M, AALLZEBT

Taluka- Yodgoon Maval, Dist - Pure 412 104 Mariman Point, Mumbai 400 021

L +51.22.84300000 / +91 7200070070 Tel. Mo.: 491 27 8439 4666 Page N0.00
= infe@arloninofuresnest com Fax Mo - +91 72 6639 6677
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Date 08 0ORT2

Mr. Dhiirnj hale
Ape Rajuri

Tal- Junnar
Disi-Pune

i:mumupwwumauwmmmﬂmymhdwmm we are pleased 1o offer you an
apremtment  Gaest Seryiee Associate Haousekerping at Grade 91w savaji Hotels Limited.

¥ or the above mentioned position you will e entithed for monthly gross of Ry, 128204 Y ou are required 1o repont
oo ity o0 o before 1208722 at Pune Unit of Sayaji Hatels Lad. Failing which this offer will stand mnomatical |y
cancelied. Statunory dedus tions are s applivable b s deduction will be applicable on availing cafeteria facility

Please hrng the onginal & photocopies of the Tollowiny documents

All educational cerificates

100 pasapon s m;uhrmmhuﬂmmnhﬂmulwq
Copy of Asdhar Card and Pan Card bs mandatory.

Copy Driving License, Voter 1 vy one ) for proof of address

Schoo! leaving certificate for prool of Date of Birth.

0. I;xpmumhrmlmpynipqmpﬁrpmfﬁm.

FOE

Further. this offer is valid subject 1o satisfactory refenence checks. This letter of ol¥er is based on the mformation
furmished 10 your apphication for employment and during the jistorviews you had with us 1f, at any time in future,
conmes 1o Dight that any of this tlormation |s incormect of any relevant information has been pending. then yous
cmployment is liable 10 be terminated w ithout notice. The detaited better of appointment will be insued o you upon
vl jomitg

Please vign & retum the duplicate copy of this letter a8 8 token of acceptance of our offer within 48 hrs. from the
date of e

I ko irgg wini

For Sayaj Hotels Lnnﬁ;, -.."1.11-}!.

@yiasm 4 e
R . o I/c. Principal
Authorized Signators o Institute of

s Hotel Managament & Catering Technology
| ereby accept the above terms and conditions Lal Taki Road, AMMEDNAGAR-4 1< (01
Sigmature
Raynpd Matels Lrd T Fas

_L N i il
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Confirmation of OJT in Kitchen

From Pande. Neera)

Te traiming@ihmctin
Ce  Gholap, Sanyukia
Date 2022-09-30 12:47

Summary Headers Plain text
Dear Mr.5agar,

Greetings from Courtyard by Marriott Pune, Hinjewadil |

We would like to confirm the OJT of Mr. Prajwal Kamble | Food Production) program with us,

QJT will start from 07" October, 2022 for 6 months in Food Production Department.

So kindly inform him to report to Human Resources Department on 07" October, 2022 at 11:00 AM and
bring the below mentioned necessary

things at the time of Joining-:

l. College id Card Xerox

2. College NOC Original

3. Government D Proof

4. 02 Passport size Photos

5 Medical Fitness Certificate (Australian Antigen & Widal test report required)
6. RTPCR test report

7. Vaccination certificate (If vaccinated)

8. Bank Details

Need to wear his own formal uniform (Chef Coats(3), black trouser, oxford black shoes &
black socks) & Grooming standard as per industry norms.

Hotel will provide Rs. 4000 as Stipend & duty meals and laundry facility for
uniform

Thanks & Regards,

——
A "

Neeraj Pande N LE " —
Human Resources Executive /.8 i

M +91.8956039328 ol ¢ uf \* I/c. Principal
COURTYARD BY MARRIOTT PUNE, HINJEWADI \ 'ﬁ“ o Institute of

S.No - 19820, Rajiv Gandhi Infotech Park, Phase 1 Hinjewadi J‘ ‘Hotel Management & Catering Technology
Pune, Maharashtra 411057 E " ‘F— 7" Lal Taki Road, AHMEDNAGAR-414 G0
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HYATT
FUNE

July 08, 2022

Mr. Tejas Mahajan
Sub: Offer Letter

Dear Tejas,

Further 1o your subsequen! interviews wilh us, we are pleased to offer you the
posilion of Walter al Hyall Pune. You would be required lo reporl to the Human
Resources Department on August 01, 2022 at 1000 hrs,

The delailed letler of appointmenl will be issued to you subsequent to your date of
joining. Please camy the lollowing documents on your lirst day of joining, for
necessory joining formalities;

1. 5 passport size photograph
2. Vdlid ID/Address Frool [PAN Card, Passport, Voter Card, Adhaar Card)

3. Educational Certilicates [Class X & Xl Diploma / Degree)
4. Experience/Relieving Letlers from your previous organizations |if

applicable)

Please note that this offer is subjected to a medical examination, verification
of the documents and other details submitted by you. Management shall
have the rights to revoke the same encase any of the above is found to be
fraudulent.

Once again, we would like 1o lake this opporlunily to congralulate you on the
much deserved selection and we wish you good luck for excifing days ahead with

Hyatt.
On behalf of Hyatt Pune,

\_\;}4'1‘ ¥

Nitin Shevde

Human Resources Manager
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| Addjcent s Aga Khim Palsce

o - KN, Magur Rood, Kolvan| Nagar
L_fl ! | ! ! Pumse 41 1006

Wil

L B

Salary & Benefits Offer Terms

N ume Lejas Mahajan

Jub Title i

Hesponsibility level 2

Heparting to: Tenm Lender - Outlet

. Date Effective Auvgust 01, 2022
lary llead PerMonth | Per Year

Pnsic Sulbary 1,620 0.440
Hlowrse Rent Ao ance A0 $5,720
Special Allowimney 1286 214532
JComvevance Allowance 500 (LT
AL GROSS SALARY PER MONTH 14,216 170,542
B. RETIRALS AND OTHER BENEFITS

F Caomtribution o 1 2% 1,249 14,945
150 A6 S 34
TOTAL OTHER BENEFTTS 1,711 20,529
[ ANNUAL RENEFTTS (Pro rated on miosthly hasis)
l—l.ﬁlw Travel Albowanee o | Mib basic salary per v 635 T.020
l[x Ciratia 5 | Mth basc salary per yr | 022 12264

AL OTHER BENEFITS ! 1,657 19,5384
TOCOMPANY o aa 17,584 201005

Iuman Kesources Manager : )*-I;u‘ Accepted by

General Manager: i 2
Ilml Nole |

FMlense noue that this privisie salary information is decmed conldentinl and = an agreement between the
beompany and vou, Dinulging of this information w any third pany or o any other emplovee within this

forgamiaticn will be comsidored @ i pross miscond uct
The above offer shoald be accepied within three working days until unless muiually sgreed wpen in

writing. In the absence of the same, the affer shall stund revaked.

Page No0.0038
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TILAE

Date: 18™ July 2022 W“T’“ﬁ

Dear Mr. Rajbhoj,

Subs Offer Letter - K Associate

We are pleasad to olfer you a pasition as HE Assoclate n cur organizaticn, You will be placed in
Housekeeping Departmeat a: Della Adventure & Rescrls Pt Lul, You afe required to join our
organization on 02" August 2022,

"fhul-sl'ull be on probation for 2n initial perind af & moaths. You will have to tender a one manth notice
period during your prohation p2riod & on confirmation, If no natice periad is served your salary for that
period will be withhcld.

h On your resignaticn from service, it will be discretion af Lhe Panagerent Lo relicve you early than the
expiry of the notice period. |7 Lhat event you will not be ¢ ntitled Lo salary for the unexpired notice pe-
riod.

In case you do not serve the natice period. Cost To Company (CTC) squivalent 12 that shortfall period
will have to be reir burssd to the Company Della Agveature b Resorts Mt Lid with immediate effect.

If on Background Yerificat on it is found that the same is nat upto the satisfaction of the Company, then
the Company reserves the right to terminate your sernvices without ary notice with immediate effect.

On Confirmation, you shall be entitled to the following benefits, 7 cays casuzl leave, 7 days sick leave
& 7 days privilege leave ir a financial year on pro-rata bass.

Mon-Compete Clause: You wil davcte your full tire and aztention 2cchusively for the business of the
Company, anc will 2t se s of accept any CIher Smpoyn ent or underteke 2ny activity of any nature
whatsoever gither in vaur own name/relatives/ fam ly mamben o its the gther names/ Company which
conflicts with the interest of Della Adventure & Fesorts AL, Ltd. £n1 other sister concerns of DELLA
Group Companies. During your emgloyment with the Conpary vou will not inZulge in any business
activity, directly or wdiractly, wath the company o it's vendoss. If this cendition is viclated, the
Company reserves the rizl t 1o terminate the seivices with immadiate effect and take appropriate legal

action.

» | You will be subject 1o the rule; E regulations of tne Company i1 force from t'me to time & you will be
required to perform such duties as may be assignad to you by the Management. ‘You can be transferred
to any of our locations (n india

Your letter of appoinimer t will be handed over to you after completion of 15 working days with the
organization and subject 0 your preserting the cooy of the fellowing dacuments along with originals
for verification.

Dalla Adventure & Resorts Pyl Lid.:
Kunegaon, Lonavals - 410 401. Toll Fres.: 1800 3070 5050 Fax +91-J114-682 662 Emad: concierge@delaresons com

Corporate Office:
é Dalla Towsr, Jam-s-Jamabed Riosd, Parsi Colony, Dadar (E), Mumbas - 400 014, Tel: +31-22-6745 1400 Fan: #81-22-6745 1444
Riati Villa, Mobbai Street, Tarceo. Mumibai - 400 007, Tel - 027 6569 9390

]
Cin# UBTABEMHIOEPTC 196308 www.dellaresorts.com

Faaned with CamScanner
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Documents Required
1. 3 Passport slie Photopraphs,
1. Pan Card & fadhir Card 3 coloured coples each.
3. Coloured cupy of Passaort antl Drivieg License (Any One Document).
4. Copy of All Ediacazionad Certifie atos
3. Copy of Proof af ull past worl; experiences,
6. Copy of Aceepted Rosignation Leller ar Relieving Letter (rom past Employer,
7. Copy of Hesidential Address Prool (Electricity BillfElection Card-{Any One Document)
B, Salary Certificale of Lst employment supported by the Bank Statement {last 3 manths),
9. Medical Fitness Cartificate.

You shall be offered a total CT2 of /e, 1,56, 000/ (Rupees One Lakn i Filty Six Thousand only) p.a. Your
Compensation and Genefis arz highly confidential and shall not be discussed with anybady inside or
outside the organizalion. Emolwments Tor which are as shown Bekow:

Particulars 1 _I"ﬂ_m;ihTr-.IRST T ¥ ?;rlr (Fs. )

GROSS PAY COMPORENTS

Basic Salary Bs0a 102000

House Rent Allgwancos B50 10200

Conveyance Allowarnce 1500 19200

Diher Allowances e 1030 o 12360

A-MonthlyTotal | fis00 | 143760

i T ket

TATUTORY PAY COWPONENTS |

Prowdent Fund - Employee Contribu-

bion o | 1020 12240

B -Monthly Total N 1020 12240

Monthly Gross (A+) 13000 156000

{Income Tax Liabalit, ' an g, on the above benefit:, would be as per the Income Tax Act.)

We would appreciate your written canfirmation to this offer. We request you to report to our Dalla
Resort HR Office in Lonavela on 07 * August 2022, at 10:30 am.
For any further Querios please feal free to call on 7030500459

For Della Adventurnr & Resarls Pvi .Lid. Accepted By:-
(0
e »
1@@\{
Inderjeet Raur Name:
Sr. Manager- HR Signature:

/lgﬂ Della Adventure & Resorts Pyl Lid.:

i
Kunegaon, Lonavala - 410 401, Toll Free.; 1600 3070 5050 Fax: +81-2114-667 662 Emall: conciarge@deliaresors. com

Corporate Office:
é Deeita Tower, Jam-#-Jamshad Road, Parsi Colany, Dadar [E), Mumbai - 400 014, Tel - +81-22-6745 1400 Fax: +01-22-6745 1444
Rati Villg, Mobbai Streel, Tardss. Mumbai - 400 007, Tel - 0732 6658 0300

Cim FURIEHIMMISONPTE1EI0N www.dellaresoris.com
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I You shall be provided with a company leased Shared Rsom accaminadation, You are required to
carry your ovwn Bed Sheats, Blankats & Pillow Covers for your personal use.,

I, ncase you uise our Caleteria Facility, we have a subsidized meal deduction policy of Rs.400/- &
will be recoverad from your monthly salary

W You are requiree Lo canry a pair ef White shirt, Black Fant. Black Shoes and Black socks for a
temporary paiind unlil un'form 4 provided by the compony,

IV You will be pro.cdad with 3reakiast (Tam to 0 imi}, Lunzhil pm to 3:30 pm) & DinneriT pm te
10:30 pmi on all day.,

V. Incase you apt ta maove out of company provided acemmed: tion, you will be provided with
accommodation alicrs ance of 105 cf your monthily CTC which will be added Lo your monthly salary.

For Della Adventure & Resarts Pt .Ltd, Acceptad By:-

b
w

Inderjeet Raur Name;

Sr. Manager- HR Signature:

.

Della Adventure & Resorts Pyt. Lid.:
Kunagaon, Lonavala - 410 401, Todl Eree. 1800 3070 5050 Fax- +91-2114-662 662 Email: concerge@dellaresorts com
Corparate Office:

. Jam-g- Jamshed Road, Parsi Colomy. Dadae (E), Mmbsai - 400 014, Tt 91226785 W00 Fax +§1-22-8T45 1444
& . : Rati Vila, MoBbai Siresl, Tardeo, Mumbad - 400 067 Tel (72 6660 5300

Cin B UYIASOMHISOSPTC1$E30 www.dellaresoris.com

Sc d with CarhScanner
anned wi

1/c. Principal
InsPagetNo.0041
Hote! Management & Catenng
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Confirmation of OJT in Kitchen

From Pande, Neeraj

To training@ihmetin

Ce  Gholap. Sanyukta

Date Fri 10:17

Summary Headers Plain text

Dear Mr.Sagar,

Greetings from Courtyard by Marriott Pune, Hinjewadi!!

We would like to confirm the OIT of Mr. Niranjan Patil And Sumeet Sunil Sabale ( Food Production)
program with us,

OJT will start from 15" September, 2022 for 6 months in Food Production Department.

So kindly inform him to report to Human Resources Department on 15" September, 2022 at 11:00 AM
and bring the below mentioned necessary

things at the time of Joining-:

1, College id Card Xerox

2. College NOC Original

3 Government 1D Proof

4. 02 Passport size Photos

5. Medical Fitness Certificate (Australian Antigen & Widal test report required)
6. RTPCR test report

o Vaccination certificate (If vaccinated)

8. Bank Details

Need to wear his own formal uniform (Chef Coats(3), black trouser, oxford black shoes &
black socks) & Grooming standard as per industry norms.

Hotel will provide Rs. 4000 as Stipend & duty meals and laundry facility for
uniform

Thanks & Regards,

Neeraj Pande

Human Resources Executive
M +91.8956039328

Institute
4 Catering Technology

La' Taki Road, AHMEDNAGE D414 001
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Re: Offer Letter - F&B Service Apprenticeship - Shaikh
Aavesh Salim

i Aavesh Shaikh
To training(@ihmet.in
Date 2022-08-17 08:16

Summary Headers Plain text

On Wed, Aug 3, 2022, 6:15 PM <Hr Whecoimbatore@itchotels in> wrote:
Dear Shaikh Aavesh Salim,

Namaste..!!

Congratulations 1!

You have been selected for one year apprentice programme,

Kindly be advised that your joining date will be on 25th August, 2022
Your Stipend will be Rs. 8500/~ per month, with food and accommodation.

As Welcomhotel Coimbatore raises the bar of the hospitality industry by
offering the finest services for our guests, We would also offer new
benchmarks for providing training opportunities to the interns, with the
belief that you would be part of our future employment pool and ITC Hotels
being their ‘Employers of Choice’

We request you to please send all the documents enlisted below,

1. BVG form (attached in mail)

2. 10 th Mark sheet

3. 12th Mark sheet

4. Course Completion Certificate

5. Identity proof - PAN card, Ration card, Vioter ID, Driving Licence

Kindly Note: Covid Vaccination : Double Vaccination is must.
(See attached file: BGV form Matrix.doc)
Responsibly yours,

Human Resources Department,

ITC Limited - Welcomhotel Coimbatore,

TS# 1266114 West Club Road, Race Course,
Coimbatore, Tamil Nadu, India - 641018.
https:/igoo.glimaps/zGz9d5agtCmeGjjF 9

Tel - +91 422 2226555, (Direct) +91 422 3835155
Mabile: +81 7397754270

E-mail: hr.whcoimbatore@itchotels.in
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Confirmation of OJT in Kitchen

From Pande. Neeraj

Te training@ihmetin

Ce  Gholap. Sanyukia

Date Wed 14:56

Summary Headers Plain text

Dear Mr.Sagar,

Greetings from Courtyard by Marriott Pune, Hinjewadil!!

We would like to confirm the OIT of Mr. Sharif Yusuf Shalkh | Food Production) program with us,
OIT will start from 01" September, 2022 for 6 months in Food Production Department.

50 kindly inform him to report to Human Resources Department on 017 September, 2022 at 11:00 AM
and bring the below mentioned necessary

things at the time of Joining-!

I College id Card Xerox

) College NOC Original

3. Government ID Proof

4. 02 Passport size Photos

- Medical Fitness Certificate (Australian Antigen & Widal test report required)
6. RTPCR test report

7. Vaccination certificate (If vaccinated)

8. Bank Details

Need to wear his own formal uniform (Chef Coats(3), black trouser, oxford black shoes &
black socks) & Grooming standard as per industry norms.

Hotel will provide Rs. 4000 as Stipend & duty meals and laundry facility for
uniform

Thanks & Regards,
Dattatray Chikane
Human Resources

Institut= of
Hote! Managemen! I M :te == Tachnalagy
Lal Taki Road, Arbilim ... .als 201
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Fazlani
Natures Nest

A WELLNESS RETREAT

Date: 16-08-2022

OFFER LETTER

Mr. Vishal Vilas Sonawane
At Tandall Wadagav Tal. Nagar Dist Ahmednagar

Dear Vishal,
COMNGRATULATIONS!H!

We are pleased to inform you that you have been selected for the Fazlani Associate Program
commencing in the month of August 2022,

The terms and conditions shall be as given below:
1. Name of the program: Fazlani Associate Program
2. Duration of the program: 6 months
3. Salary: Rs. 11645 Per Month CTC.
4. You will be provided additional benefit of food, accommodation, uniform, four meals,
PF and ESI as applicable during the program.

The actual date of commencement of the program is on 15-09-2022 at 10:00am at the resort.

A formal Letter of Appointment shall be issued after you are submitting relevant documents and
completing the joining formalities.

Thanking you,

Yours faithfully, m g L

Regiered Office: GSTIN: 27 AAHFFI656Q1 IR

Fazioni Monres Mes LLP

LLP I Mo AMU268T

Yilloge Takwe [Budruk]

Tobska- Vodgoon Maval, Dist.- Puns 412 106
4, +91.22.646300000 / «91 7700070070
[ inlpiozlaninaturesnest com

i weww fazlaninohsresnest com

213t Floor, Mirmal Building
Mariman Polnt, Mumbal 400 021
Tol. Mo, +91 22 6539 G664
Fax Ma.: +91 22 6839 6477
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Fazlani
Natures Nest

A WELLNESS RETREAT

Date: 16-08-2022

OFFER LETTER

Mr. Onkar Ramesh Zirpe
At- Kolgaon Post-Hasnapur Tal - Shevgaon

Dear Onkar,
ﬂ CONGRATULATIONS!IN

We are pleased to inform you that you have been selected for the Fazlani Associate Program
commencing in the month of August 2022,

The terms and conditions shall be as given below:

1. Name of the program: Fazlani Associate Program

2. Duration of the program: 6 months

3. Salary: Rs. 11645 Per Month CTC.

4. You will be provided additional benefit of food, accommodation, uniform, four meals,
PF and ES| as applicable during the program.

The actual date of commencement of the program is on 15-09-2022 at 10:00am at the resort.

A formal Letter of Appointment shall be issued after you are submitting relevant documents and
completing the joining formalities.

Thanking you,

Yours faithfully,

Management & Catering T
T:TIH Aoad, AHMEDNAGAR-414 001

Fazlon| Matures Mast LIP Regitered Office: GSTIN: 27 AAHFFIA560 ZR
Village: Takwa [Budruk] 7 15t Flaoe, Mirmal Building LLP IN Mo AALLZHET
Toluko- Vodgoon Maval, Dist- Pune 412 104 Mariman Painl, Mumbai 400 021
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RE: Placement of Students

’ Ajit Ranpise <hr. ppn @demontreehotels coms
=placemeni @ihmet. in=

Priyanka Lawate’ <hrmoppn @lemontresholels. coms
202206-07 D3:44 PM

i?i‘i‘

Dear Sir,
Greetings From Leson Tree Preader Pune,

We would like to confirm following students for Job Training in

Operational Departsent at Lemon Tree Premisr, Pune From 15th July 2822 on
below TC;

Stipend- Rs., 5888 per month.
On ghift, free meals will be provided.
Below documents to carry while joining;

1) ID Proofe- Adhar & Pan Card

) 2 passport size photographs

1} Bank account details

a4y Copy of last education certificates
5) COVID Vaccination certificate

. Industrial Tralning Certificate

We will do thelr sedicals and Re. 788 will be recovered from Thelr stipend.

They Need to wear foraal white shirt B Black trouser, black shoes & for
kitchen department need to carry thelr own chefs coat.

Hotel Address:-

Lemon Tree Premier, City Center, Pune
Mear Pune Railway Station, 15 A, City Center,
Conmaught Rosd, Pune - 41i8dl, Maharashtra - India.

Lemon Tree Hotel, Hinjewadi, Pune
P4, Hinjewad] Phase 1 Rd, Rajlv Gandhi Infotech Park,
Hinjewndi, Pure, 411857, Maharashtra- India.

Lemgn Tree Hotel, Vinan nagar
Mo. 188, 181, Sakore Nagar Rd,
Sakore Nagar, Viman nagae, Pune,
a11@l4, Maharashtra- India.

.-u & Regards,

ajit Ranplie
Human Retources Supervisor

Leman Tree Premier, City Center, Pune
15 A, City Center, Connaught Road, Pune - 411881, Maharashtra - India
T +31 2@ GYGRA3A1 | M £81 9570423565

wiw. Lomont reetotols.con | s aucikobotels.con | meseashotels.com
For further inforsatiom call +91 9911 7a1 781

~B,588 roons. B7 hotels. 54 destinations.

==eesOriginal Message-----

From: Priyanka Lasate <hry, conl@lempnicesinlcls. cosy
Sent: @& June 1622 16:38

To: glacomenteibacy, o

te: hr ponlilementroshotols, com

Subject: RE: Placement of Students

Dgar Gokul ,

P e

1€ Principal —
Institute of
Hotel Managament & Czlerng Tachnoloay
La! Taki Road, AHMFET SRR 412 fon
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Sr. No.| Name of Candidate jogram Studyi Year of Sudy & Year Of Gra{ Department Interested Hotel Deputation
1 |Mr. Tejas Joshi B.Sc.HS |3rd Year (Final Year) Jul-22 Food and Beverage Service [Lemon Tree Premier Pune
~ 2 |Mr. Gaurav Bhapkar B.Sc.HS |3rd Year (Final Year) Jul-22 Food and Beverage Service |Lemon Tree Premier Pune
3 Mr. Onkar Zirpe B.Sc.HS |[3rd Year (Final Year) Jul-22 Food and Beverage Service [Lemon Tree Premier Pune
4  |Mr. Tejas Mahajan B.Sc.HS |3rd Year (Final Year) Jul-22 Food and Beverage Service [Lemon Tree Premier Pune
5 Mr. Abhijeet Kardile B.Sc.HS [3rd Year (Final Year) Jul-22 Food and Beverage Service |Lemon Tree Hinejwadi
6  |Mr. Saurabh Kadam B.Sc.HS |3rd Year (Final Year) Jul-22 Food and Beverage Service |Lemon Tree Hinejwadi
— 7 |Mr. Ganesh Chulbhare B.Sc.HS |3rd Year (Final Year) Jul-22 Food and Beverage Service |Lemon Tree Viman Nagar
8  |Mr. Vishal Sonawane B.Sc.HS |3rd Year (Final Year) Jul-22 Food and Beverage Service |Lemon Tree Viman Nagar
-9 |Mr. Yashraj Maid B.Sc.HS |[3rd Year (Final Year) Jul-22 Front Office |Lemon Tree Premier Pune
10 |Mr. Aditya Diwane B.Sc.HS |3rd Year (Final Year) Jul-22 Front Office [Lemon Tree Premier Pune
11 |Ms. Ashwini Idhate B.Sc.HS |3rd Year (Final Year) Jul-22 Housekeeping Lemon Tree Hinjewadi
12 [Mr. Nilesh Gode B.Sc.HS |3rd Year (Final Year) Jul-22 Food Production Lemon Tree Premier Pune
-~ 13 |[Mr. Shubham Khamkar B.Sc.HS |3rd Year (Final Year) Jul-22 Food Production Lemon Tree Premier Pune
14  |Mr. Niranjan Patil B.S¢.HS |3rd Year (Final Year) Jul-22 Food Production Lemon Tree Premier Pune
15 |Mr. Pravin Kolhe B.Sc.HS |3rd Year (Final Year) Jul-22 Food Production Lemon Tree Premier Pune
16 |Mr. Vallabh Nimbalkar B.Sc.HS |3rd Year (Final Year) Jul-22 Food Production Lemon Tree Premier Pune
17 |Mr. Abhijit Mhaske B.Sc.HS [3rd Year (Final Year) Jul-22 Food Production Lemon Tree Premier Pune
18  |Mr. Yogesh Bhor B.Sc.HS |3rd Year (Final Year) Jul-22 Food Production Lemon Tree Vimanagar
19  |Mr. Akshay Pawar B.Sc.HS |3rd Year (Final Year) Jul-22 Food Production Lemon Tree Hinjewadi
20  |Mr. Vishal Pawar B.Sc.HS |3rd Year (Final Year) Jul-22 Food Production Lemon Tree Hinjewadi
21 |Mr. Sanjay Kapse B.Sc.HS |3rd Year (Final Year) Jul-22 Food Production {Lemon Tree Hinjewadi
22 |Mr. Shubham Shinde BHMCT |4th Year (Final Year) Jul-22 Food Production |Lemon Tree Hinjewadi
oy
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