
7.3 Institutional Distinctiveness 

 

7.3.1 Portray the performance of the Institution in one area distinctive to its priority and thrust 

 

Institute’s mission states “Committed to impart comprehensive hospitality education and 

enhance professionalism to attain global competency” It has always strived to fulfill the 

commitment made in its mission statement.  

 

The students joining the course of hospitality management in this institute come from a wide 

range of strata which includes low income group as well as from rural and semi urban areas. 

These are exposed to the subject for the first time.  

The syllabus designed by the University act as a bible and is helpful to impart comprehensive 

education of the subject. Thus the content of the syllabus are tenaciously followed for the overall 

development of the students. Along with proper planning and execution of academics, 

importance is also given for inclusion of co-curricular activities. 

 

The academic plan prepared at the starting of the year helps to remind one and all about progress 

and timely completion of responsibilities. A detailed time table is prepared for academic 

dissemination of the syllabus, thus a proper disciplined approach is followed. It is strictly 

followed by all faculties and students. As a result the academics are duly completed within time. 

During the progress of the academic term enrichment is also emphasized through assignments, 

projects and trainings. The academic progress is assessed by way of continuous assessment 

which includes internal test and preliminary examination, for theory as well as practical. 

 

The students are continuously counseled about the development of soft and communication skills 

required by the industry and for proper professional advances. These are routinely followed and 

practiced during the study period. Along with this large numbers of co-curricular and 

extracurricular activities are also conducted. These include interclass competition, food festival, 

bread day, theme dinner, tourism day, and industrial visits. They help to implant other human 

values and virtues. The activities help to instill appropriate skills, aptitude and comprehensive 

knowledge so as to reach the expected level for the industry. In these activities student learn to 



make use of managerial skills for success of events. The success acts as a booster and thus 

motivates the students to make further progress. 

 

A sense of social responsibility is developed through encouraging active student participation in 

activities like blood donation, Swachha Bharat Abhiyan, environment awareness, sanitation of 

historical sites, tree plantation and donations. The attitude developed among the students remains 

imbibed within them and are easily practiced during their careers. 

 

The industrial training which is a part of the course helps the students to understand the actual 

working of the star rated hotels. It helps to provide a platform where students can demonstrate 

and exhibit their acquired technical knowledge and skills. It also helps in confidence building 

among the students. As a result students make progress towards becoming a true professionals 

and reach greater heights. The institute also arranges number of seminars on opportunities for 

higher education, training and internship in foreign countries. 

 

After graduation scope of working is not restricted to the hotel industry, students also have 

opportunities in allied sectors such as cruise lines, malls, facility and so on. Opportunities are 

available globally and it has huge demand. Therefore institute take efforts to improve 

communication skills and impart required skills in operations so that students can be easily 

absorbed by the industry and in various countries. Result of all these efforts have been reflected 

in number of students undertaking training during the course or working in foreign countries. 

Few students have completed their training in the countries like USA, France, Singapore and 

Malaysia. Many students after graduation have worked and are working in the countries like 

USA, Canada, Australia, Dubai, New Zealand and so on. Thus institute is proud to mention that 

as stated in the mission statement, we are successfully moving towards enhancing 

professionalism amongst students to attain global competency. 
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Criterion 7 -  Institutional Values and Best Practices (100) 

Key Indicator – 7.3 Institutional Distinctiveness (20) 

7.3.1 Portray the performance of the Institution in one area distinctive to its priority 

and thrust  

Sr. No. List of Documents Page No. 

1 
Industrial Training Certificates of the students who have 

completed their trainings at overseas 
1 

2 
Documents of the alumni Citizenship/PR and working at 

overseas 
29 
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